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ABSTRACT
An Analysis of the Unique Growth at Evangel
Christian Life Center in Louisville,
Kentucky with Insights Recognized by
the Church Growth Movement.
by
Dossie Morris Wood Jr.
An Analysis of the Unique Growth at Evangel Christian Life
Center in Louisville, Kentucky with Insights Recognized by
the Church Growth Movement.
The focus of this study has been the examination of
Evangel Christian Life Center in Louisville, Kentucky and
its founding pastor, Waymon L. Rodgers. The project has
sought to answer the following questions. What are the
theologies that underlie church growth at Evangel Christian
Life Center? What are the philosophies that provide the
operational framework of the growth at Evangel Christian
Life Center? What are the methods and ministries that
produce church growth at Evangel Christian Life Center?
There were four propositions that guided this study.
They were: That growth at Evangel Christian Life Center was
the result in part of the practice of basic principles
recognized by the Church Growth Movement. Evangel Christian
Life Center as a model may be appropriate for use in other
settings. Church growth principles can be obtained by a
detailed study of Evangel Christian Life Center. Church
growth at Evangel Christian Life Center was biblically
motivated and theologically sound.
The research included a review of documents pertaining
to Evangel Christian Life Center. The survey tools utilized
were the "Personal Profile System" and a form of the "Style
of Leadership Questionnaire" . Focused interviews were used
to obtain data with both individual and group interviews
utilized. Library research focused upon a review of the
relevant literature in the church growth field. The writer
became as often as possible a participant in the life and
ministry of Evangel Christian Life Center.
Following the introduction chapter, there is a
literature review that includes basic church growth
principles. Chapter three is a growth history of Evangel
Christian Life Center. Chapter four is a biographical study
of the life and ministry of founding pastor W.L. Rodgers.
The next phase is a comparison of the growth and ministry at
Evangel Christian Life Center with Church Growth principles
ascertained by the Church Growth Movement. The writer gives
reflection on the growth and ministry incorporated by
Evangel Christian Life Center as they flowed through the
life of Senior Pastor W.L. Rodgers. Observation on the past
and future of Evangel Christian Life Center as a church
growth model in the Assemblies of God are presented. The
author presents his conclusion with recommendations to
strengthen weaknesses discovered in the investigation into
the life and ministry of Evangel Christian Life Center.
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CHAPTER 1
Introduction
The General Council of the Assemblies of God is concerned
with church growth. The writer is an ordained minister with
the Assemblies of God serving in the Kentucky District
Council. The decade of the nineties [that includes 1990 to
the year 2000] has been designated as the "Decade of Harvest"
by The General Council of the Assemblies of God. Charles T-
Crabtree, director for the United States Decade of Harvest,
writes, "No one can deny that goals are fundamental to
spiritual renewal .. .Across our fellowship the 'Decade of
Harvest' is recognized as the spiritual agenda for the
1990 "s."^ The following goals have been established:
"U.S. Decade of Harvest Goals:
To enlist one million prayer partners
To plant five thousand new churches
To train and disciple twenty thousand new
ministers
To win five million persons to Christ
Kentucky Decade of Harvest Goals :
To enlist 13,062 prayer partners
To win 82,380 persons to Christ
To plant ninety new churches"^
I have answered the call to ministry for the past twenty-
two years. Of that period, thirteen years have been in the
pastorate. During this time, I have developed an interest in
^
Charles T. Crabtree, "Reap The Opportunities." Pentecostal
Evangel , ed. Sue Montgomery, August 13, 1989:19-
^
"Decade of Harvest Chronicle." Pentecostal Evangel, ed.
Sue Montgomery, August 13, 1989:19, 25.
2the dynamics of a growing church. The awareness that some
churches are alive and growing while others remain stagnant
began to grip me in the summer of 1980. This awareness came
through interaction with pastors, reading and study After
this study and re-evaluation, I realized that there was a need
for a better understanding of the propelling operation of a
growing church. I believe that this need for a better
understanding extends to many who currently are serving in
pastoral ministry. I was further inspired by a conversation
with George Hunter III, who stated: "If you want to learn how
to do something, study those who are doing it right."
Evangel Christian Life Center is a progressive church
located in Louisville, Kentucky It is affiliated with the
General Council of the Assemblies of God, and is a member of
the Kentucky District Council Assemblies of God, Inc.^ The
work began in July, 1957, with nine people in Sunday School.
Under the direction of the founding pastor, W.L. Rodgers, it
has grown to over five thousand members. Over fifty
churches and chapels have been started through the pastoral
ministry of W.L. Rodgers The majority of these started as
churches and chapels and are now indigenous works separate
from the mother church.*
^
Church Directory 1990 The General Council of the Assemblies
of God, Inc. , Executive Offices, Springfield, Missouri: N.P-
Printed in U.S.A., 1989), 121.
*
W.L. Rodgers. Reaching A City For Christ. (Louisville: Word
Broadcasting Network, 1989), 60, 83, 126.
3Statement of the Problem
The focus of this project is to examine Evangel Christian
Life Center as a case study making comparisons with the
published principles and insights of the Church Growth
Movement. This project will seek to answer the following
questions: (1) What is the theology that underlie the growth
at Evangel Christian Life Center? (2) What is the philosophy
that provide the operational framework of the growth at
Evangel Christian Life Center? (3) What are the methods and
ministries that produce the growth of Evangel Christian Life
Center? (4) What are the principles developed and published
by the leading Church Growth authorities that have been
utilized by Evangel Christian Life Center?
Propositions
There are four propositions that guide this study. They
are: (1) The success in church growth at Evangel Christian
Life Center is the result in part of the implementation of
basic principles advocated in Church Growth literature. (2)
Evangel Christian Life Center may be appropriate as a model
for use in other settings. (3) Church growth principles can
be obtained by a detailed study of Evangel Christian Life
Center. (4) Church growth at Evangel Christian Life Center is
biblically motivated and theologically sound.
Theoretical Framework
Church Growth principles are drawn from Donald A.
4McGavran or those who embraced that movement. Church growth is
motivated from the Biblical foundation recognized by
Christians as the Great Commission. The Great Commission
emphases taking the Gospel to all people. The Church Growth
Movement is rooted in the evangelism mandate that is entrusted
to the church in the Great Commission. In the words of its
founder, "God wants His lost children found. "^
I am aware of the current debate in regard to the mission
of the church. In the view of many, social justice has become
the mission of the church. John Stott writes, "It therefore
re-interprets salvation as the liberation of deprived and
disadvantaged people from hunger, poverty and war, from
colonial domination, political tyranny, racial discrimination
and economic exploitation, from ghettos, the political
prisons, and the soulless technology of the modern world. The
most striking recent example of this formulation comes from
the ecumenical assembly at Bangkok in January 1973."^
The Church Growth Movement embraces an evangelical
position. "...mission is carrying out the Great Commission,
i.e. discipling or incorporating in the body of Christ all the
segments of society in the world..."' It is not the focus of
^
Donald A. McGavran. Understanding Church Growth. Revised
Edition. (Grand Rapids: Wm. B. Eerdman's Publishing Company,
1980), 32.
^
John R.W. Stott. Christian Mission in the Modern World.
(Downers Grove: InterVarsity Press, 1975), 88-89.
'
"An Interview with Donald McGavran." Global Church Growth.
XXVI No. 3, July 1989:7.
5this study to examine this issue or draw a conclusion.
The study will give recognition to the critics of the
Church Growth Movement in Chapter 2. Evangel Christian Life
Center is affiliated with the pentecostal/charismatic
tradition.
Methodology
Samuel Southard describes five methods of conducting
religious research: (1) review of documents, (2) sample
survey, (3) field observation, (4) area analysis, (5) and
focused interviews.
�
This project will utilize these five
methods plus library research and a reflection group.
Review of Documents
This review will consist of secondary sources, church
records at Evangel Christian Life Center, the personal library
and writings by Pastor W.L. Rodgers, and a review of documents
and denominational statistics located at the Kentucky District
Council Assemblies of God headquarters in Crestwood, Kentucky
Sample Survey
A survey utilizing the "Congregation Survey
Questionnaire"^ will be used to gather church growth data. The
Samuel Southard. Religious Inquiry: An Introduction to the
Why and How. (Nashville: Abingdon, 1976), 30.
^
"Congregation Survey Questionnaire." Consultant ' s Resource
Notebook: Diagnostic Analysis Materials. Pasadena: Charles E.
Fuller Institute of Evangelism and Church Growth, 1983.
6"Personal Profile System"^" and a form of the "Style of
Leadership Questionnaire"^^ will be used to obtain data in
regard to the leadership characteristics of W.L. Rodgers.
Field Observation
This writer will, as often as possible, become a
participant in the life and ministry of the congregation of
Evangel Christian Life Center and continue until sufficient
data has been obtained for this project.
Area Analysis
The writer will inject his observations concerning the
data that has been obtained through field research. He will
reflect on the data acquired by the project through documents,
questionnaires, interviews, etc., expressing his opinion on
specific areas of importance.
Focused Interview
The writer will conduct personal interviews with members
of the congregation at Evangel Christian Life Center The
sample of members to be interviewed will be selected from
recommendations made by the pastoral staff, church leaders and
volunteers I anticipate meeting with church leaders, new
members, new converts, inactive members and longstanding
^�
John G. Geier. Personal Profile System. U.S.A.: Performax
Systems International, Inc., 1986.
"Style of Leadership Questionnaire." Consultant ' s Resources
Notebook: Diagnostic Analysis Materials. Pasadena: Charles E
Fuller Institute of Evangelism and Church Growth, 1981.
7active members. Group meetings with six to eight people are
planned as a part of the interview process. He will also
interview staff personnel, family members and friends of W.L.
Rodgers. There will be three resources used in conducting
the focused interviews. The interviews will consist of
selected questions from "Church Background Questionnaire","
"Learn Why Some Churches Are Growing"," Staff Interview
Checksheet: Senior Pastor."" The interview will seek to
ascertain the participants view as to W.L. Rodgers' ministry
gifts/spiritual gifts, and input describing his devotional
life.
Library Research
The project will include a review of the relevant
literature in the Church Growth field. The main library that
will be utilized is the B.L. Fisher Library located on the
campus of Asbury Theological Seminary The writer does plan
to extend his library research to libraries in Lexington and
Louisville, Kentucky.
"Church Background Questionnaire." Consultant's Resource
Notebook; Diagnostic Analysis Materials. Pasadena: Charles E.
Fuller Institute of Evangelism and Church Growth, 1989-
George G. Hunter III. "Learn Why Some Churches Are
Growing." reading packet ME700 Principles of Church Growth.
Asbury Theological Seminary Bookstore, 1988.
"
Interview Checklist: Senior Pastor." Consultant's Resource
Notebook: Diagnostic Analysis Materials. Pasadena: Charles E.
Fuller Institute of Evangelism and Church Growth, 1982
8Congregation Reflection Group
The Congregation Reflection Group is composed of seven
ministers that will meet as a support group for this writer.
The Congregation Reflection Group will give insight to his
ministry and development of this research project.
Limitations of Study
This project will be confined to a church growth study of
Evangel Christian Life Center The library research will be
limited to periodicals, books and tapes as they relate to the
field of church growth. The theology of this research will be
limited to a study of the Church Growth Movement without
trying to resolve the debate as to the mission of the church.
Secondary sources of research will be focused on material that
relates to growth at Evangel Christian Life Center. Evangel
Christian Life Center may be appropriate as a church growth
model in other settings, however the limitations of this study
prevent field testing in additional metropolitan settings, or
other cultures .
Definition of Terms
There are terms unique to this study, they have been listed
with definitions:
Annual Growth Rates. "(AGR) compare the growth of the
church from one successive year to
another AGA answers the important
question: exactly how much did the
church grow in a particular year?""
Bob Waymire and C. Peter Wagner The Church Growth Survey
Handbook 3rd rev ed. (Milpitas: Global Church Growth, 1984), 15
9Church Growth.
Church Growth Movement.
church
"means all that is involved in
bringing men and women who do not
have a personal relationship to
Jesus Christ into fellowship with
Him and into responsible church
membership. "
.was the movement founded by Donald A.
McGavran in 1955 that promotes
growth .
NOTE: The spelling church growth in lower case will refer
to growth that occurs in the church and the
spelling Church Growth caps refers to the movement
instituted by McGavran.
Evangel Tabernacle. was the former name of Evangel
Christian Life Center established by
W.L. Rodgers.
Decadal Growth Rates , "(DGR) are used for determining the
rates of growth across a period of
more than one year. DGR is a
standard measurement that can be
used not only for a decade, thus
"decadal" but for two or five or 2 0
or any number of years
,.17
Chapter Headings
The proposed chapter headings in this project are as
follows :
Chapter 1 : Introduction
The introduction is the planning stage of the project.
It consists of the introduction, statement of the problem,
propositions, theoretical framework, methodology, limitations,
and the chapter headings of the project.
C. Peter Wagner. Your Church Can Grow. (Glendale: Regal
Books, 1976), 12.
"
Waymire and Wagner, op. cit., 16.
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Chapter 2; Literature Review
The literature review will focus on the modern Church
Growth Movement. The two leading authorities are Donald A.
McGavran and C. Peter Wagner The contributions of other
noted church growth authors will also be included in the
review- It will ascertain church growth principles recognized
by the Church Growth Movement.
Chapter 3; Growth History; Evangel Christian Life Center
This chapter will chart the growth of Evangel Christian
Life Center. The history will include several major building
programs There will be a focus on specialized ministries
that enhanced the churches* outreach ministries into the
metropolitan area of Louisville. Attention will be given to
critical events in the growth history of the church.
Chapter 4; Biographical Study; W.L. Rodgers
The life and ministry of founding Pastor W.L. Rodgers is
the focus of this chapter The leadership style of W.L.
Rodgers will be ascertained. His ministry gifts, theology,
influential factors, devotional life, strengths, weaknesses,
and family life will all be considered.
Chapter 5; Comparison; Church Growth Principles/Evangel
Christian Life Center
This chapter is a comparison of the growth and ministry
at Evangel Christian Life Center with growth principles
ascertained from the Church Growth Movement.
11
Chapter 6; Additional Observations; Theoretical Reflections
This chapter is a composite of reflections on the
theological, philosophical and methodological dimensions of
ministry incorporated by Evangel Christian Life Center, as
they flow through the life of senior Pastor W.L. Rodgers. The
writer gives his observations on the past and future of
Evangel Christian Life Center as a church growth model in the
Assemblies of God.
Chapter 7; Summary
The chapter briefly summarizes the theses, research
methods, data gathered, conclusion, and recommendations.
Summary
In the first chapter the writer has introduced the
subject, stated the problem, given the propositions, stated
the theoretical framework and methodology limitations. Terms
unique to this study were defined and chapter headings
presented.
12
CHAPTER 2
Literature Review
This literature review will focus on the modern Church
Growth Movement. The two leading authorities are Donald A.
McGavran and C. Peter Wagner. The contributions of other
noted Church Growth authors are included in this review. It
will delineate church growth principles and theoretical
reflections developed within the Church Growth Movement. The
review will also give recognition to criticism of the Church
Growth Movement.
Church Growth Authors
Dr. Donald Anderson McGavran
Donald Anderson McGavran is considered the father of
the Church Growth Movement. He was born in India on
December 15, 1897 and died in 1990. His parents and
grandparents were missionaries McGavran was educated in
the United States and ordained a minister by the Disciples
of Christ. He returned to India as a missionary in 1923
under appointment by the United Christian Missionary
Society- On missionary furlough, he earned a Ph.D at
Columbia University in 1936 before returning to India.
McGavran had developed interest in why some churches were
growing while others experienced little growth or were
stagnant. His missionary duty carried through 1955, a
period of over thirty years.
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The second phase of McGavran' s life was the sharing of
his missiological findings in seminars, conferences, and
various institutions of higher learning. In 1961, he
established the Institute of Church Growth at Northwest
Christian College in Eugene, Oregon.
McGavran moved to Pasadena, California establishing a
third phase of his career. In 1965, he became founding dean
of the Fuller Theological Seminary School of World Mission
and Institute of Church Growth.
"Fuller .provided an accessible
location, a conservative theological
identity, and an interdenominational
tradition for attracting scores of
furloughing missionaries and
denominational leaders for specialized
training in the Institute's emphases.
This, coupled with a communication
network through the Church Growth
Bulletin and William Carey Press in
Pasadena, provided the opportunity to
infuse a specialized focus into the
thinking of mission personnel who were
searching for practical assistance in
their work. "
McGavran 's contribution to literature began in 1925
with an article published in World Call entitled "Sown
Field" 55.^ His writings have appeared in a vast number of
periodicals through his many years of service. In 1964,
Church Growth Bulletin was introduced. This periodical
^
Larry L. McSwain, "A Critical Appraisal of the Church Growth
Movement." Review and Expositor. LXXVII, No. 4 (Fall 1980): 522.
^
Alan Richard Tippett, ed., "Bibliography of Donald Anderson
McGavran . " God, Man and Church Growth: A Festschrift in Honor of
Donald Anderson McGavran. (Grand Rapids: Eerdmans, 1973), 43.
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became a major medium through which church growth
information was expressed. The title Church Growth Bulletin
was changed to Global Church Growth. McGavran was the
publications founding editor.
The Bridges of God (1955) Revised Edition 1981 was
McGavran 's first book. In this publication he set forth the
thesis of the "People Movement" in conflict with the
traditional "Mission Station Approach." The author outlined
the growth of the early church within Judaism to the great
movement at Antioch. He concluded that Paul's missionary
strategy was to work with receptive people. The "People
Movement" concept was followed through church history- He
proposed that missionary manpower, including resources, be
shifted from stagnant colonial style mission stations to
where there were receptive people. "People Movements" are
characterized by a tribe, caste or clan making the decision
as a group to become Christian collective third world
thinking is often in conflict with western individualistic
culture .
His next book. Multiplying Churches in the Philippines
(1958), was written under the sponsorship of the United
Church of Christ in the Philippines.
How Churches Grow (1959) presented Church Growth theory
and strategy- By 1981 the book was in the fifth printing.
McGavran criticized mission strategy that justified no
growth or slow growth as "ice-age" thinking. The importance
15
of the homogeneous dimensions of the population were
presented. People are bound together or separated by
language, religion, culture or race. The importance of
presenting the Gospel within the cultural concepts of the
receiving people without imposing outside cultural
preferences has been recognized as "cultural overhang"
Methods that have produced growth discard ineffective
methodology- The fatigue factor has emerged where the
church has experienced substantial growth. Workers have
become overwhelmed with work and lack of resources . The
solution is the transfer of laborers and money to the point
where the church has been experiencing growth.
Church Growth in Jamaica ; A Preview of Things to Come
in Many Lands was published in 1962. McGavran labored as
editor for the publishing of The Conciliar-Evangelical
Debate (1964), Church Growth and Christian Mission (1965),
Crucial Issues in Missions Tomorrow (1972), and Eye of the
Storm; Great Debate in Missions (1972)
McGavran wrote Understanding Church Growth in 1970
That work has become the "Magna Carta" of church growth
literature. Revised in 1980, the text was updated to be
more relevant to church growth in North America. The author
divides the text into six parts. He considers the
theological dimensions as they relate to faithfulness, the
will of God, and the task of church growth. Attention is
given to hidden or unreached people groups, both on the
16
mission field and in the United States. Church leaders are
blinded by a fog that prevents them from grasping the
reality of the unchurched. McGavran is a proponent of
determining why there is church growth by using charts,
graphs and similar means. The sociological aspects within
culture provide a window to view church growth. People
usually prefer becoming Christian without crossing racial,
linguistic or class barriers In time, the classes adopt
the religion of the masses. Redemption and lift is
discussed as it relates to church growth. The Gospel uplifts
the lives of those who embrace it. In time, people choose
to break ties with extended families from their past lives,
losing opportunity to spread the Gospel Churches thrive
using indigenous church principles The author concludes
his work with a setting of goals and making bold plans for
growth .
In 1974, McGavran wrote The Clash Between Christianity
and Culture. Other works by the father of the Church Growth
Movement are Effective Evangelism; A Theological Mandate
(N.D.), and Ethnic Realities and the Church; Lessons From
India 1979- The latter text addressed the controversial
homogeneous unit theory- It is, says C. Peter Wagner, "in
my opinion McGavran 's best book since Understanding Church
Growth. Momentous Decision in Missions Today was
^
C. Peter Wagner, "Recent Developments in Church Growth
Understanding." Review and Expositor LXXVII No. 4, Fall 1980:
512
17
published in 1984.
McGavran has worked with several authors who wrote
about growth as it relates to missions. He collaborated
with J.W. Pickett, A.L. Warnshusis, and G.H. Singh, to
publish Church Growth and Group Conversion (1956) In 1963,
working with John Huegel and Jack Taylor, he wrote Church
Growth in Mexico. In 1979, he co-authored with Norman
Riddle to write Zaire; Midday in Missions. James H.
Montgomery and McGavran wrote The Discipling of a Nation
(1980) This text studied seventy-five years of protestant
growth in the Philippines among eleven denominations He
worked with Arthur F Glasser to produce Contemporary
Theologies in Mission (1983)
McGavran has made a contribution to American church
growth literature. He has worked with authors who
concentrated their efforts upon church growth in the United
States. He co-authored with Win Arn, How to Grow a Church
(1973) This text is written in conversational format with
Arn interviewing McGavran concerning church growth insights
as they apply to the U.S.A. McGavran and Arn also co-
authored. Ten Steps For Church Growth (1977), which focused
upon ten principles of church growth. McGavran teamed with
Charles Arn and Win Arn and wrote Growth; A New Vision For
the Sunday School (1980) This work focused church growth
principles on the Sunday School. He co-authored with George
G. Hunter III to write Church Growth Strategies That Work
(1980) In 1981, McGavran and Win Arn wrote Back to Basics
In Church Growth. This text is a theology on the Lordship
of Jesus Christ as the motivation behind the Church Growth
Movement .
Dr. C. Peter Wagner
Peter Wagner was born in New York City- He did his
undergraduate work at Rutgers University, completed graduate
studies at Fuller and Princeton Theological Seminaries and
earned his Ph.D. from the University of Southern California.
He has been affiliated as a clergyman with the
Congregational Church. Wagner began his missionary career
in 1956 in Bolivia working with the South American Indian
Mission. Later, under the Andes Evangelical Mission he
taught and was director of the Emmaecus Bible Institute.
Since 1971, he has been professor of church growth at Fuller
Theological Seminary School of World Missions. He has
served as president of the North American Lausanne Committee
for World Evangelization. C. Peter Wagner has authored many
books and periodical articles. He is considered a key
person in the popularization of the Church Growth Movement
in America.
Wagner wrote Latin American Theology; Radical or
Evangelical? (1970) This was his first book about social
concerns from a church growth perspective. In 1981, he
wrote Church Growth and the Whole Gospel; A Biblical
Mandate . This was a second response to answer critics of
19
the Church Growth Movement in regard to social issues and
theological questions.
Wagner wrote Frontiers in Mission Strategy (1971) He
edited Church/Mission Tensions Today published in 1972. In
1973, a book about the immense church growth experienced by
the Pentecostal church of South America entitled Look out!
The Pentecostals are Coming was produced. In 1974, he wrote
Stop the World, I Want to get on.
Your Spiritual Gifts Can Help Your Church Grow (1974)
has contributed to the growing interest in spiritual gifts
Wagner's focus is discovering ones' spiritual gift(s), and
the development in using spiritual gifts in both church
growth and individual maturity The author lists twenty-
seven spiritual gifts with Biblical and practical
illustrations regarding how those gifts operate within the
body of Christ. Your Church Can Grow; Seven Vital Signs of A
Healthy Church was published in 1976. This text is another
of Wagner's significant work. By 1980, it was already in
its eighth printing. Wagner suggested seven characteristics
common in healthy churches . He evaluated the good health of
several churches and describes the diagnoses of unhealthy
churches into illnesses that cause death. The material in
this text was made into a video set. Spiritual Gifts
Discovery Workshop (1980) is a leader guide to discovering
spiritual gifts. This workshop includes cassette tapes by
Wagner, outlined lessons in Biblical study, and participant's
20
workbook in the discovery of spiritual gifts. The Wagner-
Modified Houts Questionnaire 1989, fifth edition, consists
of 125 self test questions to aid in the discovery of the
participant's spiritual gifts.
In 1984, Leading Your Church to Growth was published.
The text became popular and needed a second printing the
same year it was published. The role of the pastor in
church growth was the thesis of the text. Wagner has given
Biblical support for strong pastoral leadership and growth.
Five personal qualities were listed that are common to
leaders in growing churches. Attitudes and philosophy were
topics of discussion as they relate to growth. The primary
factor for churches that experience growth in America was
determined to be the pastor
Strategies For Church Growth was published in 1987
The author has made the argument that strategy is a key
factor in church growth. The author endorses pragmatism.
He believes good strategy with frequent testing will
determine whether the expected results are, in fact taking
place. In the text, principles discovered by Donald A.
McGavran were expounded upon. Evangelism was presented in
the growth concept that incorporates new believers into
local churches. For Wagner, a key target audience for
church growth must be unreached people in the rapidly
developing large cities of the world.
Wagner teamed with Bob Waymire in writing The Church
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Growth Survey Handbook (1984) The text details how to
conduct a church growth survey using charts and graphs.
Dr. Winfield C. Arn
Dr Winfield C. Arn founded the Institute for American
Church Growth, now called Church Growth Incorporated, and
served as its president. He published Church Growth;
America magazine, wrote or co-authored several books,
periodical articles and produced 16mm color films. Arn has
conducted church growth seminars throughout the nation. His
doctorate was earned in the field of religious education.
The books that Arn co-authored with McGavran have
previously been cited in this review. He edited The
Pastor's Church Growth Handbook (1979) and The Pastor's
Church Growth Handbook Vol. II (1982) These two books are
a collection of church growth articles taken from Church
Growth; America magazine.
Win Arn teamed with his son Charles Arn to write The
Master's Plan For Making Disciples (1982) In just three
years, the text was in its seventh printing. In this text,
the authors have detailed church growth through natural
networks of friends and relatives The incorporation of new
believers into active participation in the local church is
part of the evangelistic task. The context of the text was
also used in one of the author's 16 mm color films titled
BUT... I'M JUST A LAYMAN (1979)
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Our Kind of People; The Ethical Dimension of Church
Growth in America was published in 1979. This was a study
of the homogeneous unit theory from a Biblical and
theological perspective. In 1979, he also produced for the
"Creative Leadership Series" Your Church Can Be Healthy.
The author outlined eight unhealthy aspects that stifle
church growth. The text has presented solid measures to
correct these problems. Specific illustrations from actual
church settings have given the text added interest. This
text is especially helpful for churches older than ten
years .
Foundations for Church Growth was produced in 1981.
This was the actual church growth course taught by Wagner.
The class room lectures were taped on fifteen cassette
tapes, and included the syllabus and lecture outlines that
coincide with each lecture.
Dr. George G. Hunter III
Dr. George G. Hunter III is dean of E. Stanley Jones
School of Evangelism and World Missions and professor of
communications and church growth at Asbury Theological
Seminary He has served as a church growth consultant,
lecturer, and has written books and periodical articles.
Hunter wrote The Contagious Congregation: Frontiers in
Evangelism and Church Growth (1979) By 1987, the text was
in its tenth printing. The text approaches evangelism and
church growth from the perspective of human need using
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insights gleaned from secular sources. Maslow's hierarchy
of human motives has been adopted for evangelism. Hunter
addressed the task in communicating the Gospel to resistant
secular people with little or no Christian background. The
key strategies presented are working with people where they
are in life and discovering receptive people focusing
efforts upon the ripened harvest.
In 1980, Hunter collaborated with McGavran to write
Church Growth Strategies That Work. This text dealt with
strategies that produce chilrch growth.
George Hunter wrote To Spread The Power Church Growth
in the Wesleyan Spirit (1987) The author describes the
life and ministry of John Wesley as they relate to modern
church growth strategy. He suggests there are six mega
strategies of church growth: identifying receptive people,
reaching across social networks, new groups and ports of
entry, meeting felt needs of people, cultural awareness in
ministry and planning.
Dr. Elmer L. Towns
Dr Elmer L. Towns is dean of the School of Religion at
Liberty University. He was a co-founder of Lynchburg
Baptist College. He has been the author of numerous
periodical articles, books and church growth seminars.
Towns has long been considered knowledgeable in the area of
church growth and the Sunday School. He wrote The Ten
Largest Sunday Schools and What Makes Them Grow (1969), and
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America's Fastest Growing Churches; Why Ten Sunday Schools
Are Growing (1972). In 1973, Great Soul-Winning Churches
was published. This publication is a church growth summary
of nineteen Baptist Churches with focus on the pastors who
led them to growth.
Towns teamed with John N. Vaughan and David J. Sufert
to write The Complete Book of Church Growth (1981). This
text represents a study of several super-churches in the USA
and mission field. Church growth was evaluated as it
relates to the social classes of people that are attracted
to that ministry. Church growth principles are discussed
with popular and technical information.
In 1987, 154 Steps to Revitalize Your Sunday School and
Keep Your Church Growing was released in video recording.
The material covers church growth tools, barriers to growth,
outreach programs and danger levels in Sunday School growth.
Principles of Church Growth
Biblical Mandate. . .
McGavran expressed the Biblical mandate in terms
of mission priority. "Among other desires of God-
in-Christ, He beyond question wills that persons
be found� that is be reconciled to
Himself .. .Biblical witness is clear that men are
'lost*. The finding God wants them
found. . .mission is a divine finding, vast and
continuous. A chief and irreplaceable purpose of
mission is church growth. Service is good, but it
must never be substituted for finding."*
The church has the Divinely given responsibility to minister
*
McGavran. Understanding Church Growth, op. cit., 24.
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the Gospel message of Jesus Christ to the world at large,
starting at home and taking the message to the ends of the
earth. "Jesus came to them and spoke unto them saying, "All
authority hath been given unto me in heaven and on earth.
'Go ye therefore, and make disciples of all nations,
baptizing them in the name of the Father and of the Son and
of the Holy Ghost; teaching them to observe all things
whatsoever I commanded you' (Matthew 28:18-20) "
Additional Biblical evidence regarding the Great
Commission is Mark 16:15-16; Luke 24:45-48; Acts 1:8)
Taking the salvation message to every person is the
primary emphasis of world evangelism. Man is lost in sin.
He must be redeemed through the atonement of Jesus Christ.
This salvation message is the core upon which other
ministries are built. The motivation to minister to the
social needs of man is actuated by what God has done in the
heart of man. Real social reform starts in the heart. The
church is not to forget her spiritual nature when she
ministers to the needs of the world.
Homogeneous Unit.
"In a homogeneous population one person is very
much like another They share the same background,
culture, psychology and racial
characteristics. The reality is otherwise. A
nation is usually a conglomerate of peoples,
sometimes bound together by language, religion,
and culture and sometimes divided by just these
factors . "
^
Donald A. McGavran. How Churches Grow- (New York:
Friendship Press, 1955), 40-41.
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The homogeneous unit is one of the basic building
blocks in church growth. People like to become Christian
without crossing socialized barriers. A church is generally
composed of one homogeneous group of people. It is a
mistake to consider the population of a nation or a city one
group. A metropolitan area the size of Louisville, Kentucky
would be composed of several different homogeneous
populations .
Crop Testing.
"How populations are composed is a factor of great
importance for church growth. It is essential to
discern each separate community and its degree of
readiness . "^
"Sudden ripenings, far from being unusual, are
common. .Will receptivity survive political turmoil and
military action? It is impossible to foretell. One
thing is clear�receptivity wanes as often as it waxes.
Like the tide, it comes in and goes out. Unlike the
tide, no one can guarantee when it goes out that it
will soon come back again."'
Crop testing determines what part of the harvest is
ripe and ready to be gathered into the harvest of the Lord.
The task is not to treat the entire crop alike disregarding
the climate, moisture, and soil conditions. The task is to
baby the tiny seedlings, and care for the ones in various
stages of development and harvest that which is ripe.
The receptivity of individuals and groups in their
response to the Gospel is constantly changing. At one point
^
McGavran. How Churches Grow, op. cit., 44.
'
McGavran, Understanding Church Growth, op. cit., 247-248
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persons can be responsive to the Gospel, however if the
harvest is not reaped when it is ripe, that receptivity to
the Gospel may be lost.
Receptive People.
The church is called to discover, reach and
disciple receptive people� i.e., people who are
now ready and open to really consider the
Christian possibility for their lives.
This principle is extremely productive in church
growth. Where people are responsive to the Gospel, the test
is to harvest that ripened crop into the Lord's vineyard.
It is a mistake to spend extended effort trying to win
resistant people to the Gospel. It is this well intended
but, misplaced emphasis that has often driven non-responsive
people away from the church. 'Lord send us to those who are
ready' is the prayer of the receptive principle.
Fatigue Factor.
"Wherever striking increase occurs, those
responsible soon become overwhelmed with
growth. .Fatigue is a danger signal. .Fatigue is
caused by lack of resources (men and money) at the
point where the church is growing. It is not
caused, however, by lack of resources in the world
church. "^
McGavran adapts a revision in strategy. He advocates
cooperation with growing churches, shifting manpower and
resources to where there are receptive people. Growing
George G. Hunter III. The Contagious Congregation.
(Nashville, Abingdon Press, 1979), 104.
^
McGavran. How Churches Grow, op. cit. 165-166
28
churches are to receive priority.
This does not mean abandoning the work in areas of
little response. "Today's strategy involves the continued
holding of the Christian outpost .. .But they are to be held
lightly- . .A static non-growing outpost has been consolidated
and held lightly. "^�
When McGavran 's strategy of holding static works
lightly is not followed, the growing fields suffer. They
suffer from lack of attention, lack of manpower, lack of
resources, and overburdened laborers who are strapped with a
task that needs more care.
People Movement. . .
"Among those who think corporately, only a rebel
would strike out alone, without consultation and
without companions . The individual does not think
of himself as a self-sufficient unit, but as a
part of the group. His .. .affairs .. .personal
problems ... are settled by group thinking. People
become Christian as this group-mind is brought
into a life-giving relationship to Jesus as
Lord."^^
People movements are not associated with individualized
societies. People movements are found among tightly knit
tribes, castes, clans, or segments in society. They as a
group make joint decisions. The best interest of the group
is the focus of the decision. This kind of decision making
brings several people into the church as a group, family.
Donald A. McGavran. The Bridges of God. (New York:
Friendship Press, 1955), 127-128.
"
McGavran. The Bridges of God, op. cit., 11-12.
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caste, clan, or tribe. It is a way people can come to
Christ without being excommunicated by their people which is
often the case when individualized decisions are made.
People Webs.
"of common kinship (the larger family), common
friendship (friends and neighbors) and common
associates (special interests, work relationship,
and recreation) are still the paths most people
follow in becoming Christians today
Natural avenues that make up the relatives, and
friendships in the extended family of the new Christian
provide the contacts through which the Gospel spreads The
web grows, larger as the Gospel travels beyond the
friendship circles of the new believer- It extends to his
next door neighbor, his boss, relatives who know people he
does not. As there are responses to the Gospel the web
grows larger and larger
Incorporating New People.
"Evangelism is not complete without the new
Christian becoming an active part of the
church.. It is often surprisingly difficult for a
newcomer to find a place where he/she fits and
finds a sense of belonging. As a result there is
often a high mortality among new Christians."
The assimilation of new believers into active
participation in church life is critical. Without proper
incorporation the new Christian will often drop out of
church. The key element is the development of friendship
Win Arn and Charles Arn. The Master's Plan For Making
Disciples . (Pasadena: Church Growth Press, 1982), 43
"
Ibid., 143-144
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with members of the church body- This process may flow
through the existing relationship in the new believers
extended family as they are incorporated into a small group.
Ministry to Felt Needs.
"'Market-oriented' churches discover people's
actual needs, relate the resources of the Gospel
to their needs, and adapt their ministries to fit
the people they are called to reach. Faithful
ministry engages both the needs people are
conscious of and their underlying needs. 'Social
lepers' need the classical Gospel in addition to
relevant ministries.""
The church ministers to the needs of people. One
illustration is ministry to the divorced. This ministry
may include divorce recovery workshops and support groups .
People in the crisis of divorce receive care with the Gospel
at the point of their need. Ministry to felt need provides
a point of contact, friendship and an avenue into the
church.
Multiplying New Units.
"Church Growth recognizes the cutting edge of
worldwide growth is the small unit of believers
that grows, divides, and multiplies. The classic
axiom, 'New units grow faster and win more
converts', is a working principle with the Church
Growth team.
New groups are generally more productive than older
established ones New Sunday school classes, new home
George G. Hunter III To Spread The Power: Church Growth
In the Wesleyan Spirit. (Nashville: Abingdon Press, 1987), 140.
"
Elmer L. Towns, John N. Vaughan, and David J. Seifert. The
Complete Book of Church Growth. (Wheaton: Tyndale House
Publishers, 1981), 125.
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fellowship, new support groups etc. provide ports of entry
into the church and are more open to allowing new people to
assimilate into the group. New groups are more flexible and
can focus on special interest, needs or receptive areas in
the community -
Pastoral Leadership.
"The pastor must want the church to grow and be
willing to pay the price. .Make no mistake about
it. Most church growth starts with the
pastor .This is an awesome responsibility, and it
is one which many pastors shy away from."
^
The pastor is the key to church growth and must be willing
to face the responsibility that the church will grow under
his leadership. The church growth pastor must be willing to
face the primary risk of failure.
Pastoral Longevity.
"One of the reasons why growing churches do not
have to spend much time worrying about what will
happen when their pastor goes is that a
substantial number of pastors of growing churches
have considered their particular parish to be a
lifetime calling. They are not looking around for
greener pastures .
""
A common denominator in the majority of church growth
pastors is the long term pastorates . This time period is
more than six years and in a number of cases, twenty years
or more in the same pastorate. The long term pastor has
many advantages. He has earned authority, a proven
"
C. Peter Wagner. Leading Your Church to Grow. (Ventura:
Regal Books, 1984), 44, 46.
17
Wagner Your Church Can Grow. op. cit., 61.
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ministry, loyalty, respect, and become a stable fixture in
the community These same advantages hold true for pastoral
staff members maintaining a long term ministry in the same
church .
Spiritual Gifts.
"A spiritual gift is a special attribute given by
the Holy Spirit to every member of the Body of
Christ according to God's grace for use within the
context of the Body."^^
Spiritual gifts are to be used in the body of Christ to
the benefit of the church. The most noted spiritual gift in
church growth is that of interpersonal evangelism. However,
for new people to be assimilated into the church with proper
ministry to the body life, there is need for all the
spiritual gifts to be in operation. There is the gift of
pastor which both laity and clergy may have which is not to
be confused with the individual giftedness of the
professional clergy- Senior pastors in growing churches do
not necessarily have the gifts of pastor or evangelist
according to Wagner They are characterized by leadership
gifts and faith. The pastoral staff should be built around
gift mixes that are different from that of the senior
pastor
Church Growth Eyes
"A characteristic of Christians who have achieved
an ability to see the possibilities for growth and
apply appropriate strategies to gain maximum
C. Peter Wagner. Your Spiritual Gifts Can Help Your Church
Grow. (Glendale: Regal Books, 1974), 42.
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results for Christ and His Church.""
Church Growth Eyes are needful for both the clergy and
laity of a growing church. In addition to the pastor, the
laity need to understand it is God's will their church grow,
be willing to pay the price for growth and believe their
church can grow. Those with Church Growth Eyes set growth
goals they believe God would have their church obtain.
Power Evangelism. . .
"Pentecostals and charismatics have been familiar
with power evangelism for some time. This is one
reason why, worldwide, they are showing the most
rapid church growth. Power evangelism is
proclaiming the Gospel with accompanying
supernatural signs and wonders."^
Power Evangelism is generally characterized by the
presence of gifts of both physical and emotional healing
In western culture, out of desperation, non-believers come
to churches that pray for the supernatural healing of the
sick. There are cases where people receive miracles of
healing causing the blind to see and wheelchairs are
abandoned as people can walk. Power evangelism is the
continuation of the Gospels and Acts in the twentieth
century -
Pragmatism. . .
"If our activities are leading men and women to
"
Donald A. McGavran and Winfield C. Arn. Ten Steps For
Church Growth. (New York: Harper and Row Publishers, 1977), 127
^�
C. Peter Wagner. Strategies For Church Growth. (Venture:
Regal Books, 1987), 188
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Christ, making them responsible members of His
church, and adding new congregations to the body,
then we continue. If what we are doing does not
produce these results, then we must either modify
or discard our behavior for activity that
does . "^^
Church growth is very pragmatic in the relationship to its
methodology- Methods that work are fine, use them. If it
does not work, scrap that method or modify the methodology
so it does work. Church growth seeks to be loyal to the
Gospel, and practical in methods.
Three Types of Growth.
"Biological growth comes from children of
Christian families. .Transfer growth takes
place when believers withdraw their membership
from one church and affiliate with another church.
Conversion growth comes from sharing the Gospel
with unchurched people, bringing them to Christ
and into the church. "^^
Church growth recognizes the importance of ministry to
the children of believers, and that people change churches
for a number of reasons. However the focus of church growth
is the mission mandate to take the Gospel to the unchurched
making them disciples of Jesus Christ and responsible church
members .
Critics of Church Growth
There are criticisms regarding the Church Growth
Movement. Some of these critics have been noted.
McGavran and Arn. Ten Steps For Church Growth, op. cit.,
122.
"
Wagner. Strategies For Church Growth, op. cit., 38.
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John H� Yoder
John H. Yoder, a Mennonite scholar, finds problems in
Church Growth theology. 1. the division regarding
'discipling' and 'perfecting'; 2. the order of 'evangelism'
and ' nurture ' ; 3 . theological dept .
"
Orlando E. Costos
Orlando E. Costos, a Latin American missiologist has
criticized Church Growth from third world point of view. 1.
weak hermeneutical foundation; 2. a church centered, not
Christ centered focus; 3. incomplete concept of mission;
4. suspect perception regarding man and sin.^*
Rene Padilla
Rene Padilla, a South American from Argentina believes
Church Growth missiology is North American mentality which
does not address the needs relevant to the Third World.
Critics of Church Growth. . .
"object to the statistical emphasis as
dehumanizing or success-oriented. . .The church
growth priority for evangelism as contrasted with
social concern and social justice is attacked by
others who reject the idea of priorities in
mission and ministry. . .The most severe criticism
is directed toward the homogeneous unit principle.
John H. Yoder. "Church Growth Issues in Theological
Perspective," The Challenge of Church Growth. ed. Wilbert R.
Shenk (Scottsdale: Harold Press, 1973).
Orlando E. Costo. The Church and Its Mission; A Shattering
Critique From the Third World. (Wheaton: Tyndale House, 1974).
Rene Padilla. "Evangelism and the World". Let the Earth
Hear His Voice. ed. J.D. Douglas (Minneapolis: World Wide
Publications, 1975).
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as division when the church should be reconciling,
and segregationist when it should be
integrating. "
SUMMARY
This literature review has focused on the writings of
Donald A. McGavran and C. Peter Wagner Other Church Growth
authorities cited were Winfield C. Arn, George G. Hunter III
and Elmer L. Towns. Church Growth principles were listed
with theoretical reflection. Criticisms of the Church
Growth Movement were stated.
Paul R. Orjala. "Church Growth" Beacon Dictionary of
Theology ed. Richard S. Taylor. Kansas City: Beacon Hill Press,
1983), 116.
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CHAPTER 3
Growth History: Evangel Christian Life Center
Peering Avenue
Evangel Tabernacle was pioneered under the leadership
of Waymon L. Rodgers. The first services were held in a
large farm house on Deering Avenue on the outskirts of
Louisville. The pastor and his family lived upstairs while
the first floor of the building served as a church. There
were nine in Sunday School that first Sunday in July, 1957
After a decade. Evangel had grown to a congregation with 325
as an average attendance on Sunday morning. The bulk of
their growth took place the first three years. At the
Deering Avenue location an open metal building was
constructed. It had a roof, open sides, slat wood pews and
a sawdust floor- A thirty minute daily radio program, aired
on station WFIA was started and became one of the most
popular local religious programs in Louisville. During this
time Evangel Tabernacle began a five fold strategy of
ministry.
"1. Concentrated prayer ministry
2. Preach to the entire City of Louisville
3. Make room for the Holy Spirit
4 . Train lay people and release them to ministry
5. World Mission Emphasis"^
^
W.L. Rodgers, op. cit. 80.
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Emphasis was placed upon the person and work of the Holy
Spirit. During the latter sixties, through the efforts of
Evangel, twenty thousand books on the work of the Holy
Spirit were purchased. Books were given to every local
pastor in Louisville, and students at the Southern Baptist
Seminary in Louisville. Two of the books used were "They
Speak With Other Tongues" by John L. Sherrill and "The Cross
and the Switchblade" by David Wilkerson. Special seminars
on the work of the Holy Spirit were held in various
locations throughout the city, one location being the
Methodist Temple. As the result of one three day seminar,
seventy- five ministers received the Holy Spirit with the
charismatic experience of glossolalia. Twenty of these were
pastors of leading churches. There were also at least
eighty students attending Southern Seminary who were filled
with the Holy Spirit. Evangel Tabernacle became a church
whose ministry reached beyond its walls in metropolitan
Louisville. Evangel became known as a church where there
was an outpouring of the Holy Spirit and was very
ecumenically minded with a loving spirit toward all
denominations. Evangel Tabernacle was invited to become
involved with the charismatic renewal in the Roman Catholic
Church. Priests filled with the Holy Spirit often visited,
testified, sang and preached at Evangel.
Financial Crisis
There was a period of time when the church was
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struggling to meet her financial responsibility
Contributions and tithes were not enough to pay the bills so
Evangel Tabernacle was six months behind in its budget.
Pastor Rodgers and the congregation began to pray that God
would save a millionaire who would pay their tithes to
Evangel .
Three weeks later. Colonel Harland Sanders came to a
mid-week service. He had a born-again salvation experience
that night. It was the first time the Colonel had been to
Evangel. Colonel Sanders, the founder of Kentucky Fried
Chicken, questioned the pastor concerning the church's need
for money not knowing at the time Evangel was fifteen
thousand dollars in debt. The Colonel paid a tithe of
twenty-five thousand dollars to the church, enough to pay
off the financial needs and put ten thousand dollars in the
bank. Colonel Sanders was seventy-five years old when he
had a genuine salvation experience. Pastor Waymon L.
Rodgers had the privilege of leading him to the Lord.^
Some time later, there was a need for additional money
to finance the outreach ministries of the church. Prayer was
offered to God according to the need. A business man in
Indianapolis, Indiana called Pastor Rodgers. He said "I'm
not a religious man, don't claim to know the Lord, my
accountant tells me I've got to give a substantial amount of
^
W.L. Rodgers. Success. (Louisville, KY: 21 October, 1984),
Cassette.
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money to charity. My brother has come to your church and
got religion, therefore I want to give that money to Evangel
Tabernacle. The next day this business man made a trip to
Louisville with a check to the church in the amount of
fifteen thousand dollars.^
Fern Valley Road
Deering Avenue was in reality a poor location.
Property one block east of Preston Hwy on Fern Valley Road
was purchased. This consisted of fourteen acres of low,
swampy land. It was however, a prime location with easy
access from metropolitan Louisville. A two story church
with a sanctuary seating four hundred was constructed and
later enlarged to eight hundred capacity- A third expansion
increased the size of the educational buildings and
classrooms. The church body grew faster than the building
programs so extra space was rented using the facilities of a
near by elementary school. In 1967, the year Evangel moved
to their new building on Fern Valley Road, rapid growth
began. The Sunday morning attendance grew to two thousand.
Multiple services were offered to accommodate the
congregation. The Fern Valley location was home for Evangel
Tabernacle for a ten year period, 1967 through 1977
In 1967, the Sunday morning worship attendance was 325.
It grew to 480 in 1968, an increase in attendance of 155
^
Ibid.
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with an Annual Growth Rate (AGR) of 47 7%. Evangel grew to
550 in Sunday morning attendance in 1969 The year 1970
proved to be productive with a Sunday morning worship
growing to nine hundred, an increase of 350 new worshippers.
The AGR was 63.6%. The year 1971 saw an increase of 150 new
worshippers to make a total of 1,050 in Sunday morning
attendance, an AGR of 16 7%. 1972 was another banner year
with Sunday morning worship attendance reaching 1,460, an
increase of 410 new people, an AGR rate of 39.1%. The ten
year period, 1967 to 1977, with 325 in morning worship to
two thousand was an increase in church attendance of 1,675,
with a Decadal Growth Rate of 515%.* (See Figure 1 and
Figure 2 )
Prayer Ministry
W.L. Rodgers credits the growth at Evangel to the
ministry of prayer. The intercessory prayer ministry was
organized in the mid 1960 's, according to a twenty-four hour
time period. Volunteers pledged to give God one hour a day,
dividing that time into thirty minutes in prayer and thirty
minutes reading the Bible or Christian literature. People
were encouraged to pray for themselves, their family, the
church and the nation. A large clock was used with one hour
slots representing the twenty-four hours in a day Prayer
participants volunteered to pray a certain hour, for
*
The General Council of the Assemblies of God. "Annual
Questionnaire For Churches" Evangel Tabernacle. (Louisville,
Kentucky 1967-1977)
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instance, from 5:00 a.m. to 6:00 a.m. or 9:00 p.m. to 10:00
p.m. for thirty days. The goal was to fill each hour of the
day with prayer, forming a twenty- four hour a day prayer
chain.
The twenty- four hour prayer chain has been a success
that has provided the church with years of unbroken prayer
At one point eight hundred prayer warriors pledged to pray
an hour a day This ministry has provided spiritual growth
in the individual lives of those who participate through
spending an hour each day with the Lord in private devotion.
This philosophy of ministry has been one of grace. A prayer
partner who missed their time of prayer would pick it up the
next day without condemnation in their spiritual walk with
God. An early morning prayer meeting at the church from
5:00 a.m. through 7:00 a.m. was developed for those who
wanted to meet as a group to start their day with prayer.
The early morning meeting was informal, giving the
participants freedom to come and go according to individual
schedule demands. Regular fasting was encouraged with a one
day a week rhythm suggested.
Evangel became known as a church that not only prayed
for itself, but was willing to pray for all who requested
prayer During the Vietnam War a prayer ministry focused
toward military personal was started. Those who had loved
ones or knew someone serving in the armed forces provided a
photograph of that person to Evangel Tabernacle. There was
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a special location where these pictures were placed, with
special times of prayer in the behalf of those represented
by their picture. There is a continuation of this concept
in the current prayer chapel. It has been broadened to
include any picture placed on the wall representing a
special need. Prayer requests are given to volunteers who
pledge to pray for a particular need for thirty days. There
have been numerous testimonies regarding answered prayers
ranging from job openings to the salvation of loved ones.
In addition, W.L. Rodgers opened a twenty- four hour
telephone prayer line. This ministry has been placed under
the direction of Reva Kasey with her volunteer staff that
includes ninety-two workers manning the phones . This
ministry includes training using 700 Club materials as a
model .
Bethesda Nursing Home
In 1969, Evangel opened "Bethesda Extended Care and
Convalescent Center" The building was built on seventeen
acres of land adjacent to the church property Bethesda
began operation with one hundred beds, sixty-one full-time
employees and a yearly budget of $600,000.^ The nursing
home was later enlarged to a capacity to accommodate 209
beds and needed 165 employees. It was a vital part of the
^
Robert W. Brighurst. The Miracle of Evangel Tabernacle.
April 1972:2.
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church ministry for eighteen years.
Bethesda is a Christian ministry to the sick, the
elderly, and the weary, born in the heart of W.L. Rodgers.
It was named Bethesda because it means house of mercy- It
has been a continuing goal to hire Christian employees who
can relate well to people extending spiritual support.
There are regular church services at the nursing home with
extended pastoral support from Evangel's pastoral staff,
volunteers and the senior pastor.
The philosophy was to provide a Christian atmosphere
providing care where the families could place their loved
ones needing a nursing home. Those who placed their parents
or loved ones in the nursing home were often drawn to the
church through the close relationship between Evangel's
extensive ministry to the nursing home. The 209 residents
at Bethesda received ministry- In addition 209
opportunities were provided to minister to the immediate
family, extended family members and friends.
Bus Ministry
The burden to reach people in outlying areas from the
church grew from the words of a twelve year old inner-city
boy. This little fellow was shining Pastor Rodgers' shoes
near downtown Louisville. When asked Johnny said "I've
never been to church; neither has my sixteen year old
brother" Pastor Rodgers drove fifteen miles to get little
45
Johnny, his brother and sister; all committed their lives to
Jesus Christ.
The concept of transporting those that would come to
church if they had transportation grew into a weekly bus
ministry with thirty-four school buses. The bus ministry
brought up to six hundred people, mostly children, to church
on Fern Valley Road. In time, a number of parents came with
their children to church.
The Sunday morning bus ministry started every Saturday
with a 7:00 a.m. breakfast at Evangel. After breakfast each
bus pastor, with a helper, visited homes on their route.
They visited the regulars, absentees, and fifteen new houses
requiring about three hours of work. It became essential to
meet both parents and children on the route, inviting them
to church and explaining the promotion for Sunday- Rudolph
Dutschke was the bus mechanic who kept the bus fleet in
running order. In all kinds of weather he had the buses
started/ warmed and ready to roll on Sunday morning.
Each bus had a team of volunteer workers including a
driver, bus pastor, assistant pastor and a couple of
stewards to serve breakfast. During the Sunday morning ride
to church, hot chocolate and donuts were served. Evangel
had to rent an elementary school next to the church to house
the enormous size of its children's church. The focus of
this ministry was to bring the unchurched to church,
presenting the Gospel message in a manner that was relevant
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to them. After worship services there were special
activities before the bus ride home. Some of the special
activities were McDonald's Big Mac Sunday, big candy day,
and the one hundred foot long banana split made in a new
rain gutter lined in foil, filled with bananas, ice cream
and toppings. The children were given spoons, then turned
loose.
^
The bus pastors were often considered the personal
pastor by those on their route. They were called upon to
fulfill various pastoral ministries. On one occasion, bus
pastor Ron Toby was called in a crisis. He suggested that
maybe an ordained pastor was needed. She replied, "Mr Toby
you are the only pastor we know."
The buses were used not only Sunday mornings, but for
children's activities such as crusades, youth camps.
Vacation Bible Schools and other ministries.
Youth Camp Ministry
Eagle Lake Youth Camp is located in Lebanon Junction,
Kentucky, about a half -hour drive from Evangel Tabernacle.
This outreach facility covers eighty acres of land including
a twenty acre lake. There is a lodge and dormitory facility
that housed one hundred people. The church operates ten one
week youth camps during the summer months. Louisville's
youth come from off the streets and out of the housing
^
Berry Culberson. Bus Ministry; Evangel Tabernacle. 14
November 1973.
projects. The camp is free to all children. There are lots
of activities: horseback riding, swimming, boating, camp
fires, and youth services. There has been an average of
seven hundred people baptized in "Eagle Lake" each year who
have committed their lives to Jesus Christ. "Pastor Rodgers
notes. 'We have seen changes in the lives of these kids.
Some are now entering the ministry ' "Eagle Lake" camp is
open the entire year for overnight retreats, fasts, and
renewal meeting that people of all ages attend.'
Chapels and Churches
Evangel Tabernacle became the tenth church that W.L.
Rodgers pioneered. With Evangel as the mother church during
a seventeen year period of time, thirty-seven Chapels or
churches were started. Thirty of those works have become
indigenous Assembly of God churches. Most of these works
are in the Metropolitan Louisville southern Indiana area.
All are located in the U.S.A. Evangel has also helped
launch new works in other cities. On one occasion. Evangel
contributed $65,000 cash to purchase a sixteen acre tract of
land in another city to establish a new church. The goal
has always been to take the message of Jesus Christ into
those areas where the Gospel light was not very bright.
Most of the chapels have been started in neglected
parts of the Louisville area. The philosophy has been to
'
Lee Lebsack. Ten at the Top. (Stow: New Hope Press, 1974),
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take the church to the people, reaching them on their level.
The strategy often has been to buy property in the target
area and appoint two couples to the work, one as the
pastor, the other as assistant pastor and Sunday School
superintendent, which provided the personnel to start four
Sunday School classes. The appointed ministries from the
mother church paid their tithes to the chapel. Evangel also
contributed through conducting revivals and helping to
remodel buildings. When a chapel became strong enough to
stand on its own it was cut free from the mother church.
Some of the chapels have become full fledged churches and
have grown in size to five hundred in attendance.
Lcunpton Street Chapel
Lampton Street Chapel was located in a poverty area on
the northeast side of Louisville, near Broadway. Evangel
purchased an old house and then appointed Bill Johnson and
Earl Emig lay ministers to pastor the chapel. Their first
task was to remodel the chapel. The building needed much
repair Sunday School rooms needed to be remodeled,
scrubbed, cleaned or painted before opening Sunday -
Personal house to house visitation on week nights was the
method used to work the area. The services were held Sunday
morning and afternoon with a Tuesday evening Bible study -
There was a couple that moved into the chapel, living
�
W.L. Rodgers. Reaching A City For Christ. op. cit.
82,83,106
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upstairs. W.L. Rodgers allowed them to live rent free and
in exchange they took care of the building, cleaned the
chapel and cut the grass. This location was an area where
someone might throw a rock through the window just to pass
the time of day- The ministry was primarily to neighborhood
children, however there were some adults in attendance. The
Emigs worked the chapel for two years then pioneered a
second chapel.
Valley Station Chapel
Valley Station is a middle class suburb in the
southwest part of Louisville. It was where the home of the
Emig family was located. On one occasion the youngest Emig
daughter, Janet recruited fifty of her school friends to
ride a bus to Vacation Bible School at Evangel, winning a
rabbit for her effort. After the VBS, there were so many
children desiring to go back to church with the Emigs, it
was decided to start a chapel. The Emigs located suitable
property and with Pastor Rodgers � approval a house was
purchased on Mid Drive by Evangel. Juanita Emig started a
daycare in the house that received license for thirty
children that financed the work. On Sundays, the house was
used as a chapel. This work reached two hundred converts.
On Sunday nights the congregation went to services at
Evangel. In time, most of the adults became a member of the
mother church. The methods used were house to house
visitation, teenage events. Vacation Bible school and kid
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crusades held in a school auditorium. This work proved very
fruitful for six productive years. At that point Mr- Emig,
who was a postman by profession and gifted lay pastor went
home to be with the Lord. Of those who gave their lives to
Jesus Christ because of the Valley Station Chapel one is now
a Baptist minister, others are in Methodist Churches and
Baptist Churches, some attend services at Evangel.^
Scottsburg, Indiana
This work was started because of the persistent efforts
of Blanche Smith. She was an elderly lady who listened to
W.L. Rodgers on the radio. She often called Pastor Rogers
telling him she was too old to travel to Louisville and
there was a need for a church like Evangel in Scottsburg.
One day Pastor Rodgers said to Dewayne Sadler, one of his
staff, "We've got to do something! This lady will not leave
me alone. We must build a church in Scottsburg."
The Ramada Inn was rented each Wednesday night for a
month. Advertisement was broadcast on the radio and in the
newspaper. Dewayne Sadler, Waymon Rodgers and their wives
drove to Scottsburg for the first service. They had ten
people attending but by the end of the month there were
thirty- five present. During that time a search for property
was conducted, and these people were informed a building had
been found. All thirty-five of these people became charter
'
Juanita Emig. Personal Interview. 17 July 1991.
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members. W.L. Rodgers advised his board there was
opportunity to help a new church in Scottsburg. They needed
to invest seven thousand dollars in a building. The board
responded, "Let's do it" The building was a four-plex
apartment with one apartment damaged by fire. The building
was remodeled to accommodate a church. Dewayne Sadler
worked with the people the next month. Brother Rodgers
found a pastor to take over the new work. When Pastor
Thompson arrived he had a building to meet in, a
congregation with thirty- five enthusiastic members and an
apartment parsonage. There was enough income to pay the
mortgage, all utilities and a starting salary of one hundred
dollars a month. Today there is a flourishing congregation
with two hundred people who have relocated in another area
of Scottsburg.
^�
A unique dimension in new church plantings was the
ministry to special language groups Several churches were
started at the Minors Lane location. The interpreter of Dr
Paul Y Cho's mother-in-law came to Evangel, starting a
Korean Church. It soon became a congregation of 350 people.
There was also started a Laosian Church. Interpreters were
hired to minister to four hundred Buddhists who came to
Evangel's early service. Evangel began to work with
Vietnamese refugees after the war in Vietnam. In one day,
because of a miracle healing 165 were added to the
"
Dewayne Sadler. Personal Interview. 30 July, 1991.
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Vietnamese Church. When Haitian boat people settled in
Louisville, Evangel started a church for them. They met in
the cafeteria of the school, using an interpreter until God
raised up a bilingual Haitian pastor. A Spanish church was
started at Fort Knox, Kentucky, thirty miles south of
Louisville. Evangel now has a church for the deaf, becoming
the largest deaf congregation in Louisville.
Evangel Day Care
Evangel Tabernacle opened its day care program in 1969.
Today there are two locations, one on Fern Valley Road and
the other at Minors Lane. The state has granted license for
205 children, the largest at the Fern Valley Road site with
135 children and seventy at Minors Lane. The daily
scheduled hours of operation are 5:30 a.m. to 6:00 p.m. The
day care operates at capacity level . The income from the
day care has been used to support Evangel schools and pay
mortgage costs.
Assistant day care director Kathy Piccuito has
described Evangel's philosophy of ministry. "She finds
fulfillment in being part of the administrative team at
Evangel. The day care system tries to give the kind of care
that they would to their own children. They became very
close to the parents, growing to know them through the
years.
"^^ It is noteworthy that 45% of the families that
"
Kathy Piccuito. Personal Interview. 21 August, 1991.
53
use Evangel Day Care are unchurched. This contact provides
a port of entry into the church. At the same time the day
care, that includes a Kindergarten, provides a Christian
environment for believers who consider devotions, Bible
stories and praying at meals important. It helps to create
the setting as being part of a big family -
Evangel Schools
Evangel Christian Day School began in 1970 with
elementary grades and by 1975, a full Senior High School
curriculum was offered. The school soon became fully
accredited with the state of Kentucky from kindergarten
through 12th grades, including athletic programs. A two
year Bible College with evening classes taught by qualified
staff pastors began in 1971. It was called Evangel Bible
Institute.
In 1975, forced busing began in the
Louisville/Jefferson County public school system to obtain
racial integration. Forced busing was a controversial issue
and because of this. Evangel Christian Day School's
enrollment exploded from 150 students to one thousand
students. The school had been housed at the church location
on Fern Valley Road but a new shopping center on the Outer
Loop was rented to house the increased enrollment. The
school continued growth to its maximum enrollment with 1,300
students .
The majority of these new students came from unchurched
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homes. The Christian students witnessed their faith in
Jesus Christ to their non-church friends at school. Revival
broke out in the chapel services as non-believing students
began to commit their lives to Jesus Christ. The following
miracles occurred, according to information provided by
Evangel teacher Teresa Grubbs: "S.W. came from a
disfunctional home; he was a victim of child abuse. I will
never forget he had thirty-nine warts on his hands . We
would go outside to play at recess holding hands in groups.
I would have to find sweet little girls that would not
protest to hold his hands because of his warts. One
Thursday night at church S.W. asked Pastor Rodgers to pray
for his hands. That night the warts fell off in the little
boy's bed. He came back to school the next day as a witness
to all the kids.
D.W., whose mother was the school secretary, broke his
arm after school, I could see the bone, sticking out of his
elbow. His mother, the custodian and myself prayed for him.
I left, went to my desk in an open class room area. Later
that day D.W. was running around again. I asked "What are
you doing?" He was swinging his arms around, and showed me
where there was fresh new skin. The Lord had healed that
arm, it really built up my faith.""
Pastor Rodgers encouraged the teachers to visit the
homes of their students to build a personal relationship
"
Teresa Grubbs Personal Interview. 30 July, 1991.
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with the parents If students were hospitalized, visitation
was encouraged. Teaching provided opportunity for outreach
ministry.
Minors Lane
Evangel purchased 230 acres of land with a mile and
quarter frontage along 1-65 north of Outer Loop. That
location became prime land as Louisville grew south. On
this sight there was constructed a 75,000 square foot sheet
metal building. This building housed Evangel Schools
including a two thousand seat sanctuary used by the church.
Included as part of the campus was an Olympic size swimming
pool .
A critical shortage in finance arose when Watterson
College defaulted on their agreement to buy Evangel's
property on Fern Valley Road. The construction on their new
building stopped. Evangel needed $400,000 to continue
construction. The church income was averaging ten thousand
dollars a week. However when the deadline came Evangel's
income increased to ten thousand dollars a day and stayed at
seventy thousand dollars a week until the $400,000 was paid.
Then the weekly income fell back to ten thousand. A
businessman flew to Louisville from Nebraska to meet W.L.
Rodgers He visited the church and gave a one time gift in
the amount of $100,000 to help with the building program."
"
W.L. Rodgers. Power of Faith. (Louisville, KY: 1 January
1984) Cassette.
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The "Barn" served as the main building for ten years
beginning in 1977
During the building program and initial years at Minors
Lane the church experienced continued growth. Evangel grew
from two thousand to three thousand in Sunday morning
worship attendance. A dramatic growth occurred in 1979 with
an increase in Sunday morning attendance by five hundred new
worshippers. That was an Annual Growth Rate of 20% It was
a year when God sent revival to Louisville. Jerry B. Walker
came to Evangel Tabernacle to hold a two week revival.
Instead he stayed preaching nightly in what became a
seventeen week revival . There were hundreds of people who
made a confession of their faith in Jesus Christ as Lord and
Savior There were miracles of healing as people arrived as
early as 3 p.m. to get seats. There were nightly capacity
crowds with standing room only- The fire marshall gave
orders that turned hundreds of would be worshippers away-
The "Barn" simply could not hold the size of the crowds that
came to the revival meetings. The Courier-Journal reported
during the revival that it "may be the longest running
revival to be held in Louisville in 140 years.
"^*
Specialized Ministries
Evangel Tabernacle has a number of specialized
ministries. There is the ministry to "shut-ins", or people
"
John C. Long "Crowds Inspire Okolona Church to Keep Reviving
�two-week' Revival" The Courier-Journal . 20 August, 1979: Al.
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who have been confined to their homes as they become elderly
or disabled. The church is contacted concerning the needy
situation. Rudolph and Charlotte Dutschke are "shut-ins"
lay ministers. They respond with personal attention that
often includes scrubbing floors, fixing hair, cooking meals,
giving transportation for people to shop, or going shopping
for them. Rudolph is mechanically inclined. He has
repaired electrical appliances, screen doors, laid carpet,
repaired plumbing, etc. The Dutschke 's often serve
communion, pray and read Sqripture. Whatever is needed
becomes their ministry. The shut in ministry is available
to any person who contacts the church. It was born in the
heart of W.L. Rodgers who communicated to a "shut-in"
audience through his radio and TV ministries.
There were established 107 home cell groups designed to
provide a small group setting. These groups met at various
times and locations. They have the flexibility to meet when
it is convenient to each individual group. These small
groups help people keep their identify in a large church
with individual pastoral care coming from within one's cell
group .
Other specialized ministries at Evangel include Sunday
afternoon basketball games in a rented gymnasium. After the
kids have been to church and Sunday School they then enjoy
basketball. The lay preacher wears tennis shoes when he
meets his congregation for church.
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The River Boat ministry was focused toward the men who
work on the barges. This has been a special ministry to
those who earn their living on the barges that carry cargo
on the Ohio River.
Evangel provides an individual hospital visit to those
who request it. This ministry is under the supervision of
staff pastor Jim Hardison. Pastor Hardison and his
volunteer staff of ten lay pastors make from fifty to one
hundred hospital visits weekly. Personalized one-on-one
attention is also extended to jails, prisons and nursing
homes. They are there to represent Jesus Christ, giving
books to the families of the unchurched and patients that
are compliments of the Evangel Bookstore. There are times
people make death bed confessions, accepting Jesus Christ as
personal Savior There have been many occasions when Pastor
Hardison was requested to minister at funerals through the
contacts made through this ministry"
Missions Outreach
Evangel Tabernacle has from its beginning given
financial support to home and foreign missions with
approximately 11% of the yearly budget. Evangel supports
full-time missionaries, special mission projects and sends
it's own short term mission workers. The Church supports
its own denominational mission programs, plus worthy mission
"
Jim Hardison. Personal Interview. 29 August, 1991.
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causes that are not under direction of the Assemblies of
God.
Evangel has helped to spearhead a nationwide radio
broadcast in China. In Mexico, John and Joanne Schyke who
were lead to Christ through the ministries of Evangel have
now built six churches. Others from Evangel's church family
have gone to be full time missionaries in the Philippines
and Latin America.
There have been several short term mission trips taken
by various pastoral staff ministers that average about
twenty-five people per trip. Their philosophy is to give
first-hand experience of life in the Third World. Short
term mission trips have been made to Mexico, Jamaica,
Guatemala, Ecuador, Honduras, Western and Eastern Europe,
Russia, China, South Africa, Korea and the Middle East. In
recent years as many as five short term trips a year
originate from Evangel. They work with missionaries and
nationals on the field. Carolyn Headden, a long time
parishioner, was one of thirty believers who went to Ecuador
on a short mission trip. They worked with Assemblies of
God missionaries. Reverend and Mrs. Bill McDonald. The
McDonalds were at one time part of the pastoral staff of
Evangel . The group from the church divided into two groups .
The first group did construction work on a church building
in Quanka. The second group went to a small village named
Kumboy. They set up a temporary health clinic that provided
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free doctor care and medicine for all who came. There were
two doctors, one from Ecuador and the other a member of
Evangel Tabernacle who came with the church group. They
treated one hundred children a day for four days. Special
services, music and house to house visitation were also part
of the short term mission trip.^^
Prayer Mountain
On one of his trips to Prayer Mountain in Korea, W.L.
Rodgers was inspired to build a prayer Mountain in Kentucky
The six hundred acre knobs are located in Shepherdsville, a
thirty minute drive south of Louisville on 1-65. This place
has been opened to all who desire to get away to be alone
with God. A lodge has been built with both men's and
women's dormitories, and a large rustic meeting room heated
by a wood burning stove. There are trails to walk with
shelters for prayerful meditation and rest. A parsonage and
an open one thousand seat amphitheater has also been built.
Prayer Mountain is open the year round to individuals who
may come at any time, and/or group retreats by appointment.
The staff at Prayer Mountain are part of the ministry team
of Evangel who often give personalized pastoral care to
those who come seeking God. Wayne Pitts, seasoned minister
and experienced church builder was the first Prayer Mountain
pastor
"
Carolyn Headden. Personal Interview. 21 August, 1991.
61
Word Broadcasting Network
In 1977, the FCC (Federal Communication Commission),
decided to issue a new permit for an additional television
station in the Louisville Metropolitan area. Bob Rodgers
with his father W.L. Rodgers applied under the name Word
Broadcasting. There were a number of other applicants. The
applicants were reduced to WORD and WBRT independent channel
41 in Louisville, owned by the Minneapolis Star Tribune, a
large corporation. After six years of litigation and
200,000 dollars in legal fees. Word Broadcasting lost. The
decision was overturned on appeal.
Word Broadcasting Network of America WBNA channel 21
started construction in 1984. The studios used existing
buildings on Fern Valley Road, properties owned by Evangel.
The TV tower with antenna was constructed atop Prayer
Mountain. The first broadcast began in April 1986. Steve
Rayburn has served Word Broadcasting Network as program
director He is also a nephew of W.L. Rodgers.
Evangel has produced three major daily programs. Word
Alive modeled after the 700 Club, with hosts Bob and
Margaret Rodgers There are six different regular hosts
from diverse backgrounds ranging from Southern Baptist to a
rural pastor from Indiana, and a former chemist with a Ph.d.
who pastors a non-denominational church. The philosophy is
to cover as broad a range of society as possible reaching
the audience with whom they can identify. W.L. Rodgers
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produced a program called Reach Out. A teaching format was
used. Sherry Holt, the youngest of Rodger's daughters,
produced a weekly program entitled Virtuous Woman. This
show focused toward the female point of view has a variety
of guest hosts.
WBNA has opened its doors to ministries in the
Louisville area producing nine local programs. The
philosophy has been to share what God has provided to
fulfill the Great Commission. WBNA provides its audience
with a variety of secular family programs The current
format has become 40% religious and 60% family
entertainment. Channel 40 in Bowling Green, Kentucky has
started operation as a sister station to WBNA."
Radio Station WJIE
WJIE FM 88.5 Christian station went on the air January
1, 1988. It is a 25,000 watt non-commercial Christian radio
station. It is supported by gifts from listeners There
are eight thousand households on the mailing list. It is a
contemporary Christian music intensive station with twenty
hours of music each day- They target the twenty-five to
fifty-four year old adult audience. Gary Babb, the first
general manager, came to Evangel with ten years of radio
experience. He, with support of W.L. Rodgers, built the
station at the Fern Valley Road location. The transmitting
Steve Rayburn. Personal Interview. 29 July, 1991.
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antenna is located on top of Prayer Mountain. He trained
much of the staff who have become part of the broadcasting
team at WJIE. According to the Birch ratings WJIE holds a
2% rating in the metropolis Louisville area, meaning on
every fifteen minute basis the average share of the radio
audience turned to WJIE from six a.m. to midnight is a
minimum of twenty thousand listeners
Steve Butler, the current general manager, joined the
staff at WJIE during the time the studios were under
construction. He came to the Evangel staff with a ten year
background in secular radio. He is a trained professional
who believes that God has called him to Christian
broadcasting .
Evangel Christian Life Center
Evangel Tabernacle was renamed Evangel Christian Life
Center to be more appropriate to its campus church approach
in ministry- In addition a new three part brick octagonal
structure near 1-65 was built. The main sanctuary was built
to seat three thousand. The church can accommodate an
additional two thousand people in a second octagonal
overflow area. An additional two thousand people may view
the services through close circuit TV in one of the two
gymnasiums that are part of Evangel Schools. The church
offices have been moved to the new facilities. A third
Steve Butler. Personal Interview. 29 July, 1991.
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octagonal area has housed additional Sunday School space.
The Highway Department decided to widen 1-65 on the
south side of Louisville. They needed land fill to build
the clover leaf over pass at 1-65 and Outer Loop. The
church agreed to allow the State of Kentucky to dig the
bottoms of the two lakes on Evangel's property. The State
paid Evangel Christian Life Center $1.5 million for the
earth used during the highway construction. The newest five
million dollar construction was constructed on the land
between the lakes .
The Lord's Kitchen
The burden to help feed the hungry was born in the soul
of W.L. Rodgers. Larry Miller, a former army cook and now
the director at the Lord's Kitchen, remembers that the
burden to do something for the poor grew in the 6:00 a.m.
prayer meetings. A building was purchased that was formerly
a grocery store. The location was two blocks north of
Churchill Downs race track at the corner of M and Fifth
Street. The building was remodeled into the equivalent of a
military kitchen and dining hall accommodating two hundred
people at one time.
The Lord's Kitchen serves a full course noon meal seven
days a week. They average five thousand free meals a month.
The work is funded through donations. Evangel contributes
one third of the budget in addition to providing much
volunteer help. The rest of the money, food, and volunteer
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work comes from outside sources. The Lord's Kitchen has
taken no state/federal money or food. It uses a volunteer
staff of fourteen workers to adequately serve the noon meal.
The yearly budget of the Lord's Kitchen is $100,000. The
cost of food is a separate expense. During the noon meal
there has been ministry through singing, testimony and
special speakers. The Lord's Chapel has been opened in this
neighborhood. The pastor has been provided by Evangel and a
full schedule of services and pastoral ministry is offered.
Other aspects of this ministry are The Lord's Pantry
and The Lord's Closet. Through these avenues food and
clothing are distributed to the needy- This area of
Louisville is, for the most part, a poverty stricken white
neighborhood. However, during the Spring and Fall racing
months there is a large increase in ministry to minorities
who follow the racing industry. Stable hands are one
example .
The city and county court system in Louisville through
Judge Smalley has made the Lord's Kitchen a part of the
court ordered volunteer system. People with minor offenses
such as drunk driving, shop lifting and disorderly conduct
are allowed to work off their fines through community
service. There have been 250 offenders that have chosen to
work off their fines at The Lord's Kitchen. There have been
more converts to Jesus Christ from court assigned offenders
"
Larry Miller. Personal Interview. 19 July, 1991.
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than through the feeding program. This writer asked Mary,
"Why did you choose public service work at this place?" Her
response was "the people ' volunteer staff were so nice,
she chose to come and work off her fine at The Lord's
Kitchen." The kitchen has provided the informal atmosphere
God has used for ministry to the unchurched.
Summary
Evangel Christian Life Center is a church that
considers the entire Louisville Metropolitan area its
parish. The ministry outreach has been designed to extend
the ministry beyond the walls of the church. It has always
been a progressive work willing to spend and be spent for
the advancement of the Kingdom of God. Evangel has been
willing to assume risk to accomplish set goals. That factor
has at times led to financial difficulties, however, the
Lord has always provided the needed funds to continue the
vision, sometimes miraculously. This church takes the Great
Commission seriously- It has been the driving force that
has produced a multiplicity of creative outreach ministries,
that has contributed to church growth.
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CHAPTER 4
Biographical Study: W.L. Rodgers
Early Life
Waymon L. Rodgers was born on June 14, 1927 in Arkinda,
Arkansas and died November 2, 1988 in Louisville. He was
the seventh of eleven children born to Fletcher and Iva
Rodgers. The family lived on a farm in Arkansas near the
Oklahoma state line. The nearest town was Foreman, Arkansas
eight miles away- Fletcher Rodgers was an elected police
officer It was the constable's job to close illegal
stills Marshal Rodgers was gunned down by bootleg whiskey
men during prohibition. Fletcher Rodgers made peace with
God on his death bed, five days later he died. Young Waymon
was seven years old when his father was killed. Waymon
Rodgers remembered his father as a cool-headed
disciplinarian, and a loving man who taught his children
honesty and instilled in them an old fashioned work ethic.
"If you're lazy, you'll never do anything in life!" and "a
winner never quits, .a quitter never wins!"^
W.L. was born two years before the great depression.
His home was on a highway near the railroad tracks The
hobos claimed they had marked the Rodgers house. They were
often called transients sleeping and eating wherever they
^
Bob Rodgers "Loving Tribute" Pastor Waymon L. Rodgers
(December, 1988) :2
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could, going from place to place, city to city, looking for
work. "There was not a day that went by that the Rodgers
family did not feed from one to ten extra people at their
table. Waymon said, 'Mother never turned anyone away-'"^
She instilled in her son the belief and practice to help
others when they were in need.
Iva Mae Roberts Rodgers was from a religious family and
gave her life to Jesus Christ through the witness of
Pentecostal believers. She was a saintly woman who spent
much time in prayer. Her prayer life included glossolalia
(tongues) and praying in the Spirit. On a regular basis she
had a family devotion reading stories from the Bible.
Waymon gleaned from his mother the importance of prayer,
which became the backbone of his life and ministry
Growing up in the middle of the Great Depression was
difficult. After the death of Waymon 's father, their
financial situation became critical. Mrs. Rodgers was
forced to work outside the home, leaving the older children
to care for the younger ones. Two years later the family
moved to Wichita, Kansas with the help of their uncle Zeb
Cox. Waymon worked as a shoeshine boy in a barber shop, cut
grass, cleaned basements, hauled trash, and was a
dishwasher. He hired other boys to work for him paying them
fifteen cents to cut the lawn while he charged the customer
^
Waymon L. Rodgers. Russia In Prophecy, (Louisville, KY: 21
February, 1982), Cassette.
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a quarter.
The Rodgers family attended First Assembly of God in
Wichita where uncle Zeb Cox was a deacon. Charles Schell
was the pastor. Men with unusual spiritual gifts were
brought in including Smith Wigglesworth. Many healings were
witnessed.
Wayward Years
Living in the city of "Wichita, Kansas" was an
unpleasant adjustment Waymon did not make well. He longed
for the rural life. In the city, children carried
switchblade knives and shoplifted from stores. Waymon
learned to be "street smart" To earn money he sold
newspapers on street corners .
At the age of twelve, W.L. Rodgers ran away from home
planning to never return. His family would find him and
bring him back to Wichita only to see him run away again the
next week. At times Waymon lived with different aunts or
uncles, or he was a hobo living wherever he could. He was
called "The Hobo Kid" He lived three years as a hobo. He
developed a taste for alcohol as a teenager and began to get
into trouble with the law. On several occasions, he was
arrested for robbery and car theft. W.L. and one of his
cousins were arrested in a stolen car They escaped from
children's center at juvenile hall but were captured a few
weeks later They escaped again only to be recaptured.
Commitment to God
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Iva encouraged Waymon, "Son, God's hand is upon your
life but his response was, 'Mamma, I can't live for God."
One Saturday night at 4:00 a.m. Waymon came home from a teen
dance to spend the night. He had not seen his mother for
about a month. She invited him to go to church with her,
sharing that she was afraid something was going to happen to
him if he did not get saved. Sunday afternoon Waymon was
awakened from a nap. The Lord spoke to him in an audible
voice: "I've called you many times, when you were a child,
and again when you were older You will never hear my voice
again unless you give your heart and life to me now!"^
Waymon had previously agreed to drive a car loaded with
illegal whiskey that night and had been offered $250.00 for
every car load of liquor brought into the state of Kansas.
Waymon could make a couple of trips a week. That was a lot
of money during the depression for a boy fifteen years old.
The "Call of God" had shadowed Waymon throughout his
wayward life. God had spoken to him at the age of seven,
and said, "You are going to be a preacher God called
Waymon again when he was twelve, but he had resisted.
Rather than meet with the bootleggers that night, W.L.
went to church with his mother and at the conclusion of the
message. Pastor Ralph Hillegas gave an invitation for those
who desired to make peace with God. Waymon L. Rodgers
^
Waymon L. Rodgers. Angels . (Louisville, KY: 20 September,
1987), Cassette.
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responded to the altar call. He prayed asking Jesus Christ
to come into his heart and save him.
There were those who were skeptical of Waymon 's new
found religion. One of W.L.'s brothers thought this was
just a phase in Waymon 's life. He predicted it would not
last because Waymon never stuck with anything very long.
The Assembly of God church in Wichita was a praying
church. Pastor Hillegas spent about three hours a day in
prayer at the church. There were members of the
congregation who came and prayed with him. W.L.'s mother
was one of those prayer warriors. His conversion was an
answer to her prayers The influence of a praying pastor
and praying congregation was instilled in Waymon from the
point of his commitment to Jesus Christ. He established a
consistent devotional life giving God an hour each day in
prayer early in the morning. W.L. also began to read the
Bible on a regular basis. He determined within himself to
be faithful to God. W.L. adopted the theme that he would
serve God one day at a time.
Call to Ministry
Six weeks after his conversion Waymon began to preach.
He received permission to use the two room schoolhouse in
Arkinda, Arkansas This was the same schoolhouse he
attended as a small boy The revival lasted three weeks
with two Indian boys committing their lives to Jesus Christ.
The call of God upon W.L. intensified with a decision
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to enroll at Southwestern Bible Institute in Waxahotchie,
Texas The school reluctantly admitted him on a trial basis
provided he make passing grades and pay his tuition.
While at Southwestern, God dealt with Waymon to make
restitution for the things he had done during his wayward
years He wrote letters of apology He paid back what he
had stolen, confessing to every business he had robbed. He
went to the police and confessed his crimes. Waymon was
arrested for automobile theft, spending two days in jail
No record of the owner of the stolen car could be found, nor
the automobile. He was released from jail without charges
being pressed. Making restitution was not easy for Waymon
Rodgers, but it did teach him to be honest with people.
During his time at Southwestern, W.L. opened a dry
cleaning business, and a campus cafe. He preached on
weekends His first pastorate was a work he pioneered in
1945. "At eighteen, Rodgers started an Assemblies of God
church in Forest City, Arkansas, holding meetings in the
band shell of a city park, .he rallied twenty-two people to
be charter members of this church, which began in a store
building. "*
During World War II, Waymon refused the 4DD minister's
classification to the draft. However, he was not inducted
into military service because of a perforated ear drum.
*
"Evangel Center founder. Rev- Waymon Rodgers, dies," Metro
News, The Courier-Journal, 3 November 1988: Bl.
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The Rodgers Family
In the fourth year at Southwestern, Waymon and Fern,
his fiance, decided to marry The school had a policy
stating anyone who married during the school year could not
finish that semester They decided to marry regardless and
left school without completing the final year Fern, a
widow, had a two year old daughter Karen from a previous
marriage. Fern is the opposite in personality from her
husband. She is a woman of strong character willing to
confront, at times demanding with an excellent business
mind. She is an excellent musician, strong spiritually, and
was a supporting strength to her husband. Fern Rodgers was,
in this writers opinion, the strongest influence in the life
of Waymon L. Rodgers.
Owensboro, Kentucky
Waymon had been encouraged to build a church east of
the Mississippi River where the pentecostal movement was not
well established. He had been invited to come to Kentucky to
pioneer a work by District Superintendent A.C. Tremble.
"Assemblies of God leaders suggested that he start a church
in Owensboro, the largest Kentucky city without a church of
that denomination."^
W.L. arrived in Owensboro in 1947 with only fifty cents
leaving Fern and Karen in Dallas until he could send for
^
Ibid.
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them. He preached in revivals and labored to start an
Assemblies of God work there. Fern and Karen soon joined
him and they struggled for a year without success. Their
home was a one room apartment with a bath down the hall. At
times they ate oatmeal three meals a day, seven days a week.
God gave Waymon a dream in which he saw himself
pastoring a church with five hundred people. That dream
became a reality, however, it was not an easy road. When
the banks refused to lend the money to buy property to start
a church, a medical doctor loaned W.L. the money. They had
church in one room, moved into one apartment and rented
eight apartments to make the payments That church grew to
be the largest Assembles of God church in the state of
Kentucky They also started five more new churches. During
the years in Owensboro, their son Bob was born. W.L. bought
and sold real estate and was in the motel business until God
enabled full time ministry. The Rodgers' pastored in
Owensboro until 1957
Louisville, Kentucky
Divine direction was again given to W.L. Rodgers when
God appeared to him in a dream, directing him to leave
Owensboro and move to Louisville. The purpose of their move
was to pioneer another new church. The Rodgers family was
obedient to what they believed to be the direction of the
Lord. They bought three acres of land including a farm
house and moved to Louisville, borrowing all the money
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against their motel in Owensboro. Fern was pregnant at the
time and within six months after arriving in Louisville,
Sherry was born. Again they had to live on a "shoestring
budget"
In the second year, Waymon Rodgers became very
discouraged and desired to leave Louisville. He received an
invitation to pastor a large church in the suburbs of
Chicago. First Assembly of God in Hammond, Indiana had a
new parsonage and the salary was twice what he was making in
Louisville. W.L. and Fern went to candidate for this
church. Late at night before the Sunday morning service God
dealt with Waymon Rodgers. "'What are you doing in this
area?' Waymon answered 'Lord, I've come to build your
church.' The Lord said, 'If you come here you will be
coming on your own because I didn't call you. I've called
you to go to Louisville. Go back! I'm going to give you
the key to the city. Your church will no longer be a
neighborhood church. It will reach out to the entire
city-'"^ W.L. Rodgers realized that God had reaffirmed his
calling to minister to the city of Louisville, Kentucky.
Another location for him was not to be considered.
Pastoral Ministry
Waymon L. Rodgers was a pastor with a strong love for
people. He was an outgoing person. His personality was
^
Waymon L. Rodgers. Hour of Prayer (Louisville, KY: 13
April 1980), Cassette.
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open and friendly He was lovable, caring, kind, and
considerate with a strong desire to help and minister to
people. He had a pastor's heart to care not only for his
congregation, but the unchurched as well. James Ellis,
former superintendent of the Kentucky District Council of
the Assemblies of God; described Pastor Rodgers. "I think
he was talented in the sense that he knew how to relate to
people. Not everyone has this ability- .People were
immediately attracted to Brother Rodgers Once they met him
they felt like here was man that was their friend and was
interested in them and cared. A man that they could rely on
and trust."'
The pastoral ministry of this man was built upon his
relationship with people which in turn was inspired by his
relationship with God. He was a man who made time to be
with his flock on a personal level. His spirituality
enabled him to minister in a manner that focused toward
spirituality through his deeds of kindness. He always
prayed with people that God would help them.
David R. Jones, an entrepreneur of a B.P. service
station was converted in 1968 through the ministries at
Evangel. He describes W.L. Rodgers' pastoral ministry "He
was a good friend and a good pastor Whatever the situation
he felt for you. He could be called at home if you needed
him. When you were sick, he was there. If I had not seen
'
James C. Ellis. Personal interview. 11 July, 1991
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W.L. in a month or so I'd look up and he would be right
here. I wouldn't be thinking about him, but he would be
thinking about me. He'd come here at work when I least
expected it. Every time he came by he'd say "Let me take
you to lunch" or something like that. One time he asked
"How is business"? I said, "Terrible, I'm going broke." He
reached in his pocket and offered me all the money he had."
There was no one like Waymon Rodgers. I mean he had a love
for people that I have never seen nor heard about in anyone
else. Pastor Rodgers had his flock. It wasn't a job to
g
him. It was like everyone in the church was his child."
The love and kindness of W.L. Rodgers extended beyond
the circle of the congregation. Travelers on the interstate
sometimes were stranded. Rodgers would be walking around
the church grounds next to 1-65 and befriend total
strangers, have their automobile repaired and pay the
expense with his personal funds. He often gave away the
overcoat he was wearing. Pastor Rodgers would go to great
lengths to minister to the physical, social and spiritual
needs of people.
Jerry B. Walker has been an evangelist for thirty-five
years He remembers W.L. Rodgers, "He was a humble person
who loved everyone, unique in his humanitarian acts of
kindness. On one occasion there was a baby crying in the
audience. He went back to the mother and asked 'What is
*
David R. Jones Personal Interview. 18 July 1991.
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wrong?' she said 'The bottle is empty' Brother Rodgers
went to his home and mixed cream and water and brought the
baby a warmed bottle of milk. I never saw another pastor do
that, I mean he had such a compassion for people."^
W.L. Rodgers ministry was characterized by pastoral
concern making each person feel special. There was a
special warmth about him and he communicated that to
everyone. He transmitted to whoever was with him that they
were uniquely important to him. Pastor Rodgers was also
able to convey Divine concern to the individual that they
were of great value to God. He communicated a Divine/human
relationship through the Lord Jesus Christ that had
significant meaning. People became open to God through this
man's life and ministry They were given both a sense of
safety and security that made it acceptable for them to
approach God. This made it possible for W.L. Rodgers to
lead non-believers to a personal salvation experience with
the Lord Jesus Christ. His ministry was just as effective
working with individuals or preaching to a crowd of three
thousand.
There was a comforting dimension about his soft touch.
The Holy Spirit worked through his pastoral ministry in an
uplifting manner Juanita Emig, chapel worker says,
"Brother Rodgers was the kind of pastor, that if you had a
problem you could always go to him. He might not have the
^
Jerry B. Walker Personal Interview. 28 August, 1991.
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answer .he might not be able to solve the problem, but
talking to him about it made a difference. I suppose that
he was a pastor who took everybody's burdens upon
himself.
Leadership Style
W.L. Rodgers played the predominate role in the
administration of Evangel Christian Life Center. He took
the leadership role with the power to make decisions. An
example was in the area of real estate. The church board
trusted his judgement in buying and selling property to be
used to start chapels, pioneer new churches, or develop
specialized ministries in Metropolitan Louisville, Kentucky
and Southern Indiana.
His leadership style was often spontaneous in doing
what he thought was needed. His leadership needed freedom
to operate. He could not have functioned well within a
tight board controlled situation. On major decisions the
church board voiced its approval or rejection by secret
ballot. Waymon L. Rodgers was the captain of his ship.
However, he gave a great deal of freedom to his staff to
manage their areas of ministry -
Nell Marsh, who worked closely with Pastor Rodgers
describes his effect on others. "The spirit of Waymon
Rodgers flowed through the church. The dynamics of his
Juanita Emig. Personal Interview. 17 July, 1991.
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Christian life permeated through his staff and throughout
the entire body of the church. His vision was transmitted
to the many outstations that ministered to the Louisville
till
area . "
Jerry Webb, a former army chaplain who was on the staff
at Evangel writes concerning the leadership of W.L. Rodgers,
"He is totally in control. He is universally loved by his
constituency- He exudes love and authority simultaneously
as no one else whom I have ever encountered. The pastor is
the primal leader. .He is also the psychological leader.
Although he is open about his mistakes and shortcomings, few
people really believe that he can be wrong about major
church decisions. .He is definitely the spiritual leader and
the director of all activities. His span of control is more
than most managers could carry. At least thirty people of
various positions report to him without any intermediaries.
Of course, all the reports are verbal and informal.""
The leadership characteristics describing W.L. Rodgers
were also characterized from data utilizing an adoption of
the "Style of Leadership Questionnaire"
"
(See Appendix
A.) The questions were rewritten to reflect the evaluation
of people who knew Pastor Rogers very well. Each question
"
Nell Marsh. Personal Interview. 18 July, 1991.
"
Jerry Webb. The Leaven Concept; A Subsystems Approach to
Organization Development. (Louisville; Presbyterian Theoloaical
Seminary, 1977), 21,32.
"
"Style of Leadership Questionnaire" op. cit.
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has four descriptive responses reflecting a range of
leadership attributes. The respondents ranked the four
response categories on a scale of four for "most like the
subject" to one for the "least like the subject" The
questionnaire was given to twenty- five people with eleven
usable responses.
The total value for each response category was
tabulated for each question. The response category with the
highest number was assigned the value of four; the response
category with the next highest number was assigned the value
of three; the response category with the third highest
number was assigned the value of two; and the response
category with lowest number was assigned the value of one.
Then the values for each response category were summed
across the eight questions and the total entered in the
blanks at the bottom of the form (Appendix A)
The four leadership styles identified by this method
are as follows:
A. A helpful resource person who leads by example,
whose first instinct is to assist others, a "let me help
you" type of person.
B. A progressive, result-oriented person, who
initiates changes and is forceful and dominant leader.
C. A thorough, careful planner, who persuades others
by logic rather than pressure.
D. A peaceful person, who values teamwork and
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encourages others, preferred mutual love and trust over self
interest.
W.L. Rodgers was characterized by those who knew him
well as a combination of type A and type D leader with
nearly equal scores for each type. Also, there was some
indication of dominance possible because of his tendencies
to act quickly with resolve once a consensus was reached.
He was not perceived to be a careful planner but one who
trusted in Providence for positive results.
Ministry Gifts
The pastoral gift of W.L. Rodgers was also
characterized by the "Personal Profile System" a method of
analyzing work behavior^* The "Personal Profile System"
questions (See Appendix B.) were given to twenty-five
persons who knew Rodgers well and eleven completed the forms
with usable data. The majority consensus of the eleven
respondents was used to select the descriptive word in each
of the categories. These responses were tabulated using the
method in the booklet. Then the scores were marked on the
three graphs, which describe three aspects of work behavior
Graph one describes the behavior that is expected by other
co-workers. Graph two describes the behavior that is the
instinctive response to pressure. Graph three is the self-
perception that summarizes the stored and accepted
"
John C. Geirer "Personal Profile System" op. cit.
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information within the personality from graph two and the
current perceived demands of the present work environment
from graph one. It is the interrelationships among these
personality traits that produce the "personal profile
system" types within the work environment. The "system"
produces eighteen types of work behavior patterns or types.
All three graphs described W.L. Rodgers as a Counselor, a
fitting description for pastor
According to the system, a counselor is described as
follows :
"emotions � approachable; affectionate and
understanding
goal � friendship; happiness
judges others by � positive acceptance; generally
looking for the good in people
influences others by � personal relationships;
practicing an "open door"
policy
value to the organization � stable, predictable; wide
range of friendships;
good at listening to feelings
overuses � indirect approach; tolerance
under pressure � becomes overly-flexible and
intimate; too trusting without
differentiating among people
fears � pressuring people; being
accused of causing harm
would increase � attention to realistic
effectiveness deadlines; initiative in
with more getting the task done"
W.L. Rodgers reflected many of the characteristics that
described the counselor pattern. He impressed others with
his warmth and understanding spirit. As a pastor, he was
able to maintain long-standing relationships. He was a good
Ibid., 15.
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listener, and was always willing to hear problems. W.L.
Rodgers was patient and tolerant with his staff. He placed
a high value on the importance of people.
In addition to his strong pastoral gifts, W.L. Rodgers
was gifted with an interpersonal evangelism ministry- His
evangelistic gift operated through pastoral care as well as
his contacts with nonchristians . C. Peter Wagner describes
the evangelistic gift. "The gift of evangelist is the
special ability that God gives to certain members of the
Body of Christ to share the Gospel with unbelievers in such
a way that men and women become 'Jesus' disciples and
responsible members of the Body of Christ."" Scriptural
reference for the gifts of pastor and evangelist are found
in Ephesians 4:11.
Theology
The theology of W.L. Rodgers may be characterized as
conservative. He was a person that remained loyal to what
he believed the Scriptures taught. He was very firm in his
position that the Holy Bible was the inspired Word of God
(II Timothy 3:15-17) There was an emphasis on the teaching
of Jesus Christ the Son of God from the Gospels. He placed
great emphasis on a twentieth century continuation of the
book of Acts. He was evangelical in his focus on the fall
of man who was lost in sin with need for the Savior, Jesus
"
C. Peter Wagner. Your Spiritual Gifts Can Help Your Church
Grow. (Glendale: Regal Books, 1979), 262.
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Christ (Romans 5:12-19). His theology was pentecostal in
the doctrine concerning the Baptism of the Holy Spirit with
the initial physical evidence of speaking in tongues
(Glossolalia) as the Spirit of God gives utterance (Acts
2:4; 10:44-46; 19:1-7). He was charismatic in that he
prayed for the sick believing that they would be healed as
part of the atonement provided by Jesus Christ (Isaiah 53-
4,5; Matthew 8:16,17; James 5:14-16). He believed in a
literal heaven and a literal hell (Matthew 25:46; John
14:2,3; Revelation 20:11-15; 21; 22). W.L. Rodgers placed
strong emphasis on putting prayful trust by faith in a
loving, forgiving God, that is merciful and compassionate
(Psalms 103:8-18; Matthew 12:28-30; Mark 11:20-26).
The Pentecostal Evangel, the official weekly
publication of the General Council of the Assemblies of God
provides a condensed statement that is an excellent
summation of the theology of W.L. Rodgers.
"...the Bible is the inspired and only
infallible and authoritative written Word of God.
...there is one God, eternally existent in
three persons: God the Father, God the Son, and
God the Holy Ghost.
...in the deity of our Lord Jesus Christ, in
His virgin birth, in His sinless life, in His
miracles, in His vicarious and atoning death, in
His bodily resurrection, in His ascension to the
right hand of the Father, in His personal future
return to this earth in power and glory to rule a
thousand years .
...in the blessed hope� the rapture of the
Church at Christ's coming.
...the only means of being cleansed from sin
is through repentance and faith in the precious
blood of Christ.
...regeneration by the Holy Spirit is
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absolutely essential for personal salvation.
...in water baptism by immersion.
...the redemptive work of Christ on the cross
provides healing of the human body in answer to
believing prayer.
..the baptism in the Holy Spirit, according
to Acts 2:4, is given to believers who ask for it.
...in the sanctifying power of the Holy
Spirit by whose indwelling the Christian is
enabled to live a holy life.
...in the resurrection of both the saved and
the lost, the one to everlasting life and the
other to everlasting damnation.""
The Constitution and By-Laws of Evangel Christian Life
Center has recorded in an expanded statement the above
theological position.
Devotional Life
The devotional life of W.L. Rodgers began early in his
Christian life with the inspiration to give God an hour a
day in prayer. During the first years in Louisville the
Lord again inspired him to spend an hour a day in prayer and
meditation. W.L. Rodgers began to arise an hour earlier,
spending that time with God. He also began to fast one day
a week, usually Thursday, the day of their mid-week service.
W.L. Rodgers mastered the discipline that is necessary to
develop a strong prayer life and in time, prayer became a
genuine delight in his spiritual life.
Carol Northcut, a zone pastor at Evangel and member for
Sue Montgomery, ed. Pentecostal Evangel. August 13,
1989:3.
"
Evangel Tabernacle of the Assemblies of God "Article IV-
Tenets of Faith." Constitution and By-Laws. February 24, 1974: 1-
5.
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twenty-eight years, recalls how Pastor Rodgers prayed, "If I
walked in where he was praying, it could be late at night,
it could be early in the morning, or anytime during the day
that he slipped into the prayer room. I could hear him
praying, 'Oh God bring souls. Oh, God bring souls. Lord, I
ask you to bless Brother Jones, bless Brother Murphy." He
would be calling out names before God. Pastor Rodgers would
lay prostrate for hours on the floor of the chapel before
God in prayer. I would step into this room and it was as if
I had entered a private conference, so private that I would
back out the door because the presence of God would be so
powerful in that room. It was as if I had invaded privacy
between him and God. .Some nights He would say 'Fern, I can
not sleep, I have a burden for souls.' He would go out and
walk the church grounds praying for souls and sometimes
prayed all night long. 'He taught us all to pray. I have
lived a life of prayer because of it.'^^
Dewayne Sadler worked personally with W.L. Rodgers for
ten years as director of pastoral care and administrative
pastor. Sadler describes Waymon Rodgers as being the most
praying man he knew! Brother Rodgers prayed earnestly and
his decisions were made in times of prayer He spent the
early hours in prayer, meditation and reading the Word. His
sermons often came to him in those times of prayer It was
not uncommon for Pastor Rodgers to call Dewayne Sadler
"
Carol Northcut. Personal Interview. 12 July, 1991.
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between 5:00 and 6:00 a.m. two or three times a week.
"Rodgers would say, 'Dewayne I've been praying about
something, and I got this thought. ' He might elaborate on
what he wanted to do or a way of achieving something that we
had talked about. He was motivated by those seasons of time
in prayer The longer he spent, the more things he could
think of to accomplish. It became a joke on the staff if he
took a couple of days off�everybody ran when he got back!
They knew if he had two days by himself he could envision
more accomplishments to achieve than the entire staff could
in a month. W.L. Rodgers could manufacture ideas, and
things to do. He was original in many things, but not
embarrassed to borrow or adapt a concept or idea from
someone else. He would use whatever means he could to
attain his goal, and that goal was to reach as many people
20
with the Gospel as possible.
Strengths
Carl Jones, a long time acquaintance and board member
reflected on his pastor. "Brother Rodgers was the most
dedicated man I have known. He believed in having church
services seven days a week, and had a program that called
for daily devotions or activities. Brother Rodgers never
pretended to be a learned man, although he had three
honorary doctoral degrees. He never elevated himself, so he
Dwayne Sadler Personal Interview. 30 July, 1991.
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never had to fall far when he made a mistake. He never rose
above being a simple man. He did not go around behind a
great front, like many men who have accomplishments in life.
He was quick to admit a mistake, always ready to rectify
anything he did that might have wronged another person. He
was always in a humble mood, always ready to be of service
to others. Juanita Emig adds, "You could see the
humility in Brother Rodgers. He did not pretend, you knew
he was genuine. "^^
La Vern Snyder, a fellow pastor in Louisville and a
District official in the Assemblies of God remembers Brother
Rodgers as living modestly in his personal life. "I have
seen him drive cars with maybe 100,000 miles on them, until
they were ready to collapse. Material possessions were not
important, large salaries were not considered important;
there were times he did not receive a salary from the
church. He was willing to sacrifice for the good of others
to build the kingdom of God."^^
W.L. Rodgers had a burden to reach a city for Christ.
He was a man almost obsessed with a passion to win the lost
in the city of Louisville. He was willing to spend and be
spent for the cause of Christ. A part of the secret of his
success was his willingness to serve and work regardless of
Carl Jones Personal Interview. 12 July, 1991.
Juanita Emig, on cit.
"
La Vern Snyder. Personal Interview. 24 July, 1991.
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who received the credit. He had a high level of enthusiasm
and excitement. It was contagious, if you were in his
presence very long you caught his spirit. There was a
magnetism about him. He was full of the Holy Spirit. The
love of God flowed through his life into those who came in
contact with him."^*
W.L. Rodgers placed a high priority on his family and
made time to spend with his wife and children. He was fun
to be with and full of humor. The family enjoyed outings
together such as spending a day at the Kentucky State Fair
in Louisville.
Steve Rayburn who lived with his uncle W.L. Rodgers and
aunt Fern for three years recalls life at the Rodgers home.
On more than one occasion, the door would open in the
evening and uncle Waymon and some unfortunate individual who
looked like he had not had a hot meal in a while would come
in. He was our guest for the evening. The next morning
we'd give him some clothes, a good hot breakfast and put
money in his pocket. Uncle Waymon and I would give him a
ride to the bus station, and send him where he wanted to go.
Those sort of things, I mean that was W.L. Rodgers. "^^
Weakness
W.L. Rodgers was criticized for being poorly organized.
James Ellis, op. cit.
Steve Rayburn. op. cit.
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It was a bit ironic he was able to accomplish as much as he
did when his strength was not organization. The question
has been asked'�How did he (W.L.) plan and organize his
church for growth? One candid response was "This would be a
kind of negative as far as Brother Rodgers was concerned.
He was not much of an organizer, or a planner. If he felt
there was something that needed to be done, he just pitched
in and did it, without making any preliminary plans or
organization. He just simply went out and did it. Probably
he would be, first to admit that he was not a great
26
organizer or planner "
Dorothy Hartman, office staff member and treasurer at
Evangel Tabernacle recalls working closely with pastor W.L.
Rodgers. Office work was not a strength in the ministry of
W.L. Rodgers. He was not gifted in the area of paper work,
or abilities to keep records. He kept his vision for the
church in his head. He did not transfer them to paper He
did not seem to comprehend the amount of work needed nor the
time element to accomplish office related ministries. He
did not excel in detailed work. Office type duties were the
things W.L. enjoyed least. He would arrive at the church
office with an idea for a six thousand mailing ministry He
thought it could be accomplished that afternoon. He lacked
comprehension of what needed to be done in making his idea a
reality- He decided we would call everybody in the
James C. Ellis, op.cit.
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telephone book, invite them to church. I don't think he
realized how long something like that took. He would get a
little bit impatient and wonder why his projects were not
completed.^'
Waymon L. Rodgers was so warmhearted that he would
overextend himself. He would make commitments that he was
not able to fulfill. He, at times, scheduled himself to
preach at two places at the same time. He also invited two
or three guest speakers to preach for him for the same
service. It is possible that he, at times, overextended the
capacity of his church. He had so many things going that it
usually seemed there were more projects than money to keep
them operating. W.L. promoted his ideas without the needed
money to finance them. It has been suggested that W.L.
overextended himself in his work and did not take the
necessary time for himself in rest and relaxation.
Summary
The life and ministry of W.L. Rodgers was an
exceptional one. His ministry was focused upon the city
that God called him to serve. He was a man of humble origin
who rose to be known and loved not only in the churches he
built, but on a national level. W.L. Rodgers was known as a
man who lived close to God. His Spirituality seems to have
been the source that motivated him to find unique ways to
Dorothy Hartman. Personal Interview. 18 July, 1991.
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reach his city for Christ. The strongest dimension in his
life was an overpowering love for people. He was a devoted
father and faithful husband. W.L. Rodgers was a modest man
of humility His accomplishments place him in a class that
few people achieve. He walked with international church
leaders, and governors, yet never finished high school.
W.L. Rodgers went to be with the Master November 2, 1988. He
was 6 1 .
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CHAPTER 5
Comparison: Church Growth Principles/Evangel
Christian Life Center
This chapter consists of a comparison of Church Growth
principles with the growth and ministry at Evangel Christian
Life Center. Church Growth principles have been presented
with theoretical reflection on chapter two.
Pastoral Leadership
"In America, the primary catalyst for growth in the
local church is the pastor .There is in every growing,
dynamic church a key person whom God is using to make it
happen."^ Wagner, in his research, has determined the
characteristics that describes the church growth pastor
The pastor of a growing church is a minister with humility
and a possibility thinker The people in a growing church
love their pastor dearly and they will defend their pastor -
There is strong loyalty in the parishoners of a growing
church that has been earned. The pastor is the one who has
power in a growing church. The minister in most growing
churches consider their parish to be a lifetime calling
The church growth pastor knows the heart beat of their
church.
W.L. Rodgers was a living example of Wagner's data in
^
Peter Wagner. Your Church Can Grow. op. cit. 55.
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that he was the key factor in growth at Evangel Christian
Life Center. His loving pastoral concern interwoven with
genuine humility were the characteristics cited most often
by those persons interviewed who were acquainted with him.
He was not overly critical, negative or pessimistic. He was
a man who saw the opportunities in life. "He always saw the
bright side. If there wasn't a bright side, he would take
the dull side, polish it and make one."^
W.L. Rodgers was deeply loved by his parishioners.
They were committed to him as their pastor with devoted
loyalty Teresa Grubbs has summarized the congregational
alliance to W.L. Rodgers. "I love this church, and the
ministries, I love Pastor Rodgers. After his death, I
couldn't go to church for over a year that I didn't cry."^
Pastor Rodgers was definitely the one in control at the
church he founded. However, he was very careful not to be
an offensive leader. He served Evangel Christian Life
Center as senior pastor for thirty-one years- It was for
him a calling that occupied the majority of his adult
ministry.
Wagner states "...a successful pastor does not need the
pastoral gift. In fact, very few senior ministers of large,
growing churches do have the gift of pastor."* W.L.
^
LaVerne Snyder, op cit.
^
Teresa Grubbs. op. cit.
*
Wagner- Your Spiritual Gifts, op. cit. 143.
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Rodgers was an exception to this rule, he had a very strong
pastoral gift. It did cause him some frustration in trying
to know too many people in a personal way- His pastoral
gift was probably one reason why he received criticism that
he spread himself too thin. W.L. Rodgers was an exception
to the Church Growth concept of the senior pastor role as
that of a "rancher" seeing that people were cared for but
not doing that work himself. Pastor Rodgers always viewed
himself as a small church shepherd caring for his flock. He
was a successful role model as a shepherd motivating his
people and giving pastoral care within the body while
extending ministry to the city of Louisville. He was able
to extend his pastoral gift through others who became a part
of his pastoral care.
According to Wagner the successful church growth pastor
will be gifted with faith and leadership.
"The gift of faith is the special ability that God
gives to some members of the body of Christ to
discern with extraordinary confidence the will and
purposes of God for the future of His work.
People with the gift of faith are usually more
interested in the future than in history They
are goal-centered possibility thinkers, undaunted
by circumstances or suffering or
obstacles. .Usually people with the gift of faith
have a large amount of courage because they feel
deeply that they are in partnership with God."
Church growth pastors are visionaries, dreamers and
promoters, who are able to set goals while believing God to
obtain them.
^
Ibid, 158-159
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W.L. Rodgers was indeed a pastor with strong faith in
God. He was a visionary willing to risk to accomplish the
task of taking the Gospel to Louisville. These church
growth factors are evident through his ever expanding
ministry including pioneering fifty churches, establishing a
nursing home, bus ministry, a youth camp, day care,
elementary, middle and high school, a Bible college,
specialized ministries, missions outreach. Prayer Mountain,
two TV stations, a radio station, and the Lord's Kitchen.
He was responsible for numerous building programs.
One of the extraordinary dimensions in his life and
ministry was his faith to believe God for finances. More
money actually came in through outside sources than through
regular church giving. He made a vow with God that he would
never touch the Lord's money; the Lord honored that
commitment in his life. One example was the giving by
Colonel Harlan Sanders. In another case, a woman sold her
coal mine and paid Evangel Tabernacle the tithe on the sale.
Church growth pastors are leaders. Leadership is the
ability- "to set goals in accordance with God's purpose for
the future and to communicate these goals to others in such
a way that they voluntarily and harmoniously work together
to accomplish these goals for the glory of God."^ Wagner
considers leadership and administration to be separate
Peter Wagner Leading Your Church to Growth. Ventura:
Regal Books, 1984, 88.
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gifts. Administration is considered comparable to mid level
management. Leadership decides the direction the church is
going to take and why- Leadership is willing to assume
risk. It is not afraid to move out into uncharted water
even if it means the status quo is disrupted. Church growth
leadership is willing to do whatever is needful while
working many extra hours to obtain growth.
Leadership in the life of W.L. Rodgers was expressed
through his Christ like example. His leadership was evident
through the cutting edge of his ministry. He was one of the
pioneers to reach the inner city with a bus ministry- His
vision of a church with the majority of its ministry beyond
the walls of the church was a revolutionary concept. The
large volunteer staff at Evangel is a classic example in
leadership.
W.L. Rodgers also had administrative ability to manage
people. One key to his leadership was the leaders in his
church who felt they were in partnership with him in
extension ministries He was able to communicate on a
personal level their individual importance within a team
concept that focused on commitment to Jesus Christ with the
shared goal to reach a city for Christ. Undoubtably, he was
a deeply committed believer who was able to communicate his
vision in such a way that others willingly joined him to be
part of what God was doing in Louisville.
Biblical Mandate
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Scripture teaches that the priority mission of the
church was given by Jesus Christ in the Great Commission.
"Thus it is written that the Christ should suffer and on the
third day rise from the dead, and that repentance and
forgiveness of sins should be preached in his name to all
nations, beginning from Jerusalem (RSV - Luke 24: 46-47)."
"God's desire that His lost children be found and His
churches be multiplied"' was the motivating principle for
McGavran and church growth advocates .
Evangel Christian Life Center has taken the same
interpretation of Scripture regarding the Great Commission.
Their Constitution and By-Laws state:
"10. The Church and Its Mission
The Church is the Body of Christ, the habitation of God
through the Spirit, with divine appointments of the
fulfillment of her great commission. Each believer, born of
the Spirit, is an integral part of the General Assembly and
Church of the Firstborn, which are written in heaven
(Ephesians 1:33, 34; 3:22; Hebrews 12:23).
Since God's purpose concerning man is to seek and to
save that which is lost, to be worshipped by man, and to
build a body of believers in the image of His son, the
priority reason-for-being, of the Assemblies of God as part
of the Church is:
a. To be an agency of God for evangelizing the world
(Acts 1:8; Matthew 28:19, 20; Mark 16:15, 16).
b. To be a corporate body in which man may worship
God (I Cor. 12:13) .
c. To be a channel of God's purpose to build a body
of saints being perfected in the image of His Son
(Ephesians 4:11-16; I Corinthians 12:28; I
Corinthians 14:12)."^
'
Donald A. McGavran. Understanding Church Growth, op. cit..
Evangel Tabernacle. Constitution and By-Laws, op. cit., 4.
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It is evident from the outreach ministries, including
new chapels and churches mothered by Evangel, that the
Biblical mandate regarding the Great Commission has been
taken seriously.
Homogeneous Unit
Homogeneous Unit is explained by McGavran as, "Men like
to become Christians in their own social groupings, without
crossing barriers .. .We must make sure that we ask people to
become Christians where they don't have to cross barriers of
language, culture, class, wealth and style of life..."^
Evangel Tabernacle as a church both defied and
practiced the homogeneous principle at the same time. W.L.
Rodgers had the ability to be especially at home with hobos,
mayors, governors, politicians and the middle class as well.
Evangel's congregation reflected their pastors' unusual
ability to cause people from various social and economic
backgrounds to feel at home. He could be described as a
successful independent businessman having the ability to
franchise his enterprise. Evangel Tabernacle attracted a
large number of self-employed entrepreneurial types.
However, there were a lot of working class people like those
who worked at the Ford plant in Louisville. W.L. Rodgers
describes the church as a middle working class congregation.
The inner city bus ministry that transported poor blacks
'
Donald A. McGavran with Win C. Arn. How To Grow A Church.
(Ventura: Regal Books, 1973), 45, 47.
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caused some unrest in the congregation. This was because
they violated the homogeneous principle in my judgement.
Evangel Tabernacle openly practices the homogeneous
principle with its "take the Gospel to people on their
level" approach to ministry with the chapels and churches
being an example. The Gospel was taken to specific
neighborhoods resulting in growth as neighborhood churches
with congregations unique to that area. In some locations,
people from the chapels were attracted to the mother church;
in other areas they were not. This appears to be the
homogenous principle in operation. The most obvious use of
the homogeneous unit was the special congregations that were
started including a Korean Church, a Laosian Church, a
Buddhist Congregation, a Vietnamese Church, a Haitian
Church, a Spanish Church and a deaf congregation.
Crop Testing
Crop testing determines the readiness of the Lord's
harvest. Like grain in a field some segments of society are
ripe for the harvest while others are not. This principle
determines where the harvest is ready for the Gospel .
Evangel Christian Life Center has consistently searched
for new areas receptive to ministry- The method in
understanding the harvest was trial and error- When it was
determined there was possibility for ministry, that area
received pastoral care. When people were responsive to the
ministry the area received attention. Where there was
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resistance. Evangel did not force the issue. The philosophy
was to leave the harvest alone until it ripened. Sometimes
Pastor Rodgers asked, "If you are not ready to serve God
now, would you like for me to pray that the Lord bring you
to the place where you are ready?" W.L. Rodgers realized
that receptivity to the Gospel is a changing factor and not
all the harvest is at the same stage of development.
Receptive People
Receptive people are found where concentrated effort is
placed at the point where people are responsive to the
Gospel. The church has been called to harvest those who are
ready, simply put � win the winnable. The receptivity
factor is constantly changing, those responsive to the
Gospel may soon become resistant. Therefore it is critical
to harvest the crop while it is ripe, so that God's harvest
is not neglected to lie in the field unreaped. George
Hunter cited receptivity as "The Church Growth Movement's
greatest contribution to this generation's world
evangelization. ""
Winning the winnable was incorporated into the prayer
life of the church. W.L. Rodgers prayed "Lord, send us to
those who are ready." A concentrated focus for ministry in
areas that were responsive to the Gospel has been a major
strategy at Evangel Christian Life Center The principle
^�
George G. Hunter III. The Contagious Congregation, op.
cit., 104.
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was worked with a diligence that made it appear certain
ministries at Evangel flowed in cycles.
The bus ministry became one area that provided a means
for gathering a ripened harvest. It became so fruitful that
it grew to a fleet with thirty-four school buses. They
helped seven hundred unchurched riders become part of the
Evangel family
Pioneering new churches falls in the arena that reaps
the harvest while it is ripe. The year that Evangel began
to open chapels, there were thirteen new works started.
Some years later receptivity in Southern Indiana was
determined and in that year Evangel started six new churches
on the north side of the Ohio River
Evangel schools are another example in which focus is
placed at the point where the harvest is receptive. When
the enrollment exploded from 150 to its maximum with 1,300
students. Evangel elected to handle lack of space by renting
a shopping center to use as classrooms until a new school
was constructed on church property- Had the church been
unwilling to assume responsibility the large harvest that
included students and their family members who became
Christians may have quite possibly become resistant to the
Gospel and thus still unchurched.
Fatigue Factor
Fatigue factor is caused by rapid growth with too
little resources at the point of growth. Fatigue is
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physical, emotional and mental. It puts great stress on
those who minister in rapid growth situations. "Fatigue is
often the result of having to try to meet overwhelming
opportunity with limited resources . "^^ McGavran advocates
moving money and manpower to the point where the church is
experiencing growth.
There is no question in the mind of this writer that
Evangel Tabernacle and W.L. Rodgers experienced McGavran' s
"Fatigue Factor". Evangel has always been affiliated with
the Assemblies of God, being part of the Kentucky District.
In the Assemblies of God the larger churches are expected to
support a majority, if not all, the programs that come from
the General Council and District. Sometimes offerings are
requested based upon the size of each church's congregation.
The larger the church, the more is expected. This system
has the tendency to place even more stress on what might
already be an overly burdened situation.
W.L. Rodgers worked many seven day weeks with twenty
hour work days common. The demands upon his life were more
than most people could carry. He no doubt suffered stress
because of the heavy work load. In a conversation with W.L.
Rodgers, LaVerne Snyder asked, "What has been the most
difficult problem in your ministry since you have been in
Kentucky? His response was lack of finances to accomplish
Donald A. McGavran. How Churches Grow, op. cit., 167.
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what he wanted to do!"" McGavran cites lack of finances
and manpower at the point of growth as the main reasons for
growth fatigue. There was certainly stress but never to the
point that the vision to reach Louisville for Christ was in
danger
People Movement
People movements are found in third world cultures .
The strong emphasis placed on individual decisions in
western culture make people movement phenomena a rarity in
North America. The nearest dimension to a people movement
at Evangel Tabernacle would be the planting of refugee
churches among third world cultures relocated to Louisville.
Their rapid growth had the markings of a people movement.
People Webs
People webs constitute the natural flow of the Gospel
in the extended family- This is an especially important
dimension in the family and friendship circle of new
believers who have more contact with unbelievers than do
established Christians. The longer a person has committed
their life to Jesus Christ, the smaller their close
friendship circle with unbelievers.
Evangel Tabernacle was especially adept at working this
all important aspect in church growth. The people webs
principle was a basic philosophy at Evangel and was
"
LaVerne Snyder op. cit.
108
considered essential to their growth.
Dewayne Sadler, executive staff pastor, recalls a
conversation with W.L. Rodgers in regard to their ministry
with Bethesda Nursing Home. "I really had not even thought
about the financial aspect, only opportunities to minister
to residents and their families If you have a mother or
father or family member that has been well cared for you
will be drawn to that church.'""
In 1981, 837 new members joined the church resulting in
the largest yearly Increase in the history of Evangel with
an Annual Growth Rate (AGR) 26.5%. The basis for this
unusual growth was traced to the seventeen week revival.
The extended families of those who were reached with the
Gospel in 1979 became receptive to the Gospel coming to
Christ, then joining the church.
The people web principle certainly was used in the
encouragement W.L. Rodgers gave teachers to build
relationships with the families of their students at
Evangel's Schools. There were five hundred students from
unchurched families that provided the contact to reach new
homes with the potential of that many extended families.
Jerry Marsh, a parishioner, age thirty-three, responds
to the question: Why did you start attending this church?
"My brother and sister enrolled in school at Evangel and my
sister got saved at the school. Our entire family attended
"
Dewayne Sadler, op. cit.
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the Baptist church but had not accepted Christ. She told my
mom and dad they needed to come to Evangel. We thought she
was weird, but then we started coming. I went for years
before I actually got saved.""
Another example is the testimony of a man identified
only as Joe. His testimony was that after attending Evangel
at the invitation of a friend, he committed his life to
Jesus Christ at the home of his brother-in-law. Soon after
he began attending Evangel, Joe found comfort from the
problems in his life. Soon, his son came to church and had
a salvation experience with Jesus Christ. Joe's testimony
is one that expresses satisfaction with the church and inner
peace in his soul He is believing that the rest of his
unsaved family will come to Christ.
Incorporating New People
Incorporating new people is the responsibility of the
church to reach out in friendship to new believers
incorporating them into the church. The best incorporating
tool is the existing friendships that newcomers already have
in the church. If there are no existing friendships, then
the church must find a way to develop those friendships
Evangel Christian Life Center, having grown to a
membership of five thousand, has developed means that
incorporate new people into their fellowship. It certainly
Jerry Marsh. Group 1 Interview. 18 July, 1991.
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has been a cornerstone policy to give personalized
individual attention to those attending the church. One
strategy has been new member dinners with Pastor and Mrs.
Rodgers, and including various staff pastors. This,
however, is merely a get acquainted opportunity at best and
not designed to fill all the needs of friendship that is
part of incorporation.
The strategy Evangel has incorporated is the use of the
home cell group. These are used to give small group
identity and ministry. W.L. Rodgers realized that in a body
the size of Evangel, people easily may be lost in the crowd.
It is requested that every person join a small group. At
this point Evangel seems to place the responsibility upon
the individual to find a group to belong to themselves
Church Growth however, places the responsibility on the
church, especially the existing ties between parishioners
and new believers
Historically, Evangel Tabernacle has had much
membership turnover that, in my judgement, reflects a
weakness in their ability to incorporate people into the
church. This condition came about because of a great number
of new people who attend Evangel, inadequate numbers of
pastoral staff and failure to organize the established
members in their incorporation ministry- Evangel has
therefore leaned heavily on the existing people web's
friendships for the incorporation ties of new people.
Ill
Ministry to Felt Needs
Evangel Tabernacle ministered to the felt needs of
people. The school, day care, nursing home and the Lord's
Kitchen are examples of ministry to felt needs that opened
the way for ministry to spiritual needs.
George G. Hunter III describes a threefold mission of
the church in the ministry to social lepers.
"(1) To be a prophetic church working for reform laws,
customs that afflict people with closed doors,
powerlessness, and low self-esteem. (2) To be a
serving church- finding the colonies of lonely,
dispossessed, lost, powerless. (3) To be a
communicating church-sharing the message and
possibility of grace reconciliation and new life."
The ministry at Evangel instituted two of Hunter's
three categories of mission. The church did not envision
mission as working for social reform, except to support
conservative evangelical issues. However, Evangel showed
compassion in providing Hunter's social lepers with dignity,
honor and respect. Locating needy people was done through
the enormous bus ministry and chapel program. Evangel is a
communicating church which shares the Gospel with love and
compassion resulting in a strength in their ministry.
Evangel Tabernacle was effective in meeting felt needs
within its body, with good examples being the children's
ministry and teen church. A noteworthy dimension of
Evangel's ministry has been the unique ability to meet felt
"
George G. Hunter III, To Spread The Power op. cit., 140-
141.
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needs in the body without loosing the focus of providing
felt needs to the unchurched.
Multiplying New Units
Multiplying new units has been a basic concept in
church growth. New groups have proven to be more accessible
to people coming into the church. Established groups
maintain the status quo while new ones have more potential
for growth.
W.L. Rodgers understood the necessity of starting new
units. The bus ministry that grew to thirty-four routes is
an application of this principle. Pioneering new churches
was a unique strength in W.L. Rodgers' ministry. The
multiplying of home cell units as a means of providing
pastoral care coupled with neighborhood outreach was another
example in how Evangel used the principle. Their home cell
units increased to the extent that 119 individual home cell
units were spread over metropolitan Louisville.
Spiritual Gifts
Spiritual gifts were popularized by C. Peter Wagner
The spiritual gifts given to W.L. Rodgers were discussed
under Pastoral Leadership in this chapter Evangel
practiced the spiritual gift concept in that volunteer
service and staff were given opportunity to express their
interest and strengths. However, the availability and
willingness to serve was more a factor in placing people in
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ministry than determining one's spiritual gift. There was a
philosophy that the Holy Spirit would enable people to
fulfill their ministry-
Spiritual gifts have been viewed more as the operation
of the supernatural through the nine gifts of the Spirit in
I Corinthians 12:6-11. The pentecostal/charismatic
tradition places a high respect upon the operation of the
Holy Spirit. Spiritual gifts are seen as a special
enablement through the Holy Spirit accomplishing what would
not be possible without the Spirit's aid." Spiritual
gifts, as Wagner describes them, are understood to be more
in the realm that would be defined as human ability but
including the believers personal spirituality and ministry -
Church Growth Eyes
Church growth eyes defines W.L. Rodgers' ability to
facilitat church growth. He was able to envision the
possibilities for outreach ministry, and willing to risk to
make his vision come alive. He was willing to pay the price
for growth. He was able to instill his vision in the
leadership of the church. Thus not only Pastor Rodgers, but
the church developed church growth eyes that were constantly
looking for opportunity to advance the kingdom of God.
Power Evangelism
"
W.L. Rodgers. The Holy Spirit. Louisville, KY: N.D.
Cassette.
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Power evangelism is a continuation of the book of Acts
in today's world. The Gospel was preached with signs
following, simply put, God still heals today as He always
has done. Evangel Christian Life Center has from its
concept believed in power evangelism. Their Constitution
and By-Laws state:
"12. Divine Healing
Divine healing is an integral part of the Gospel.
Deliverance from sickness is provided for in the
atonement, and is the privilege of all believers
(Isaiah 53:4, 5; Matthew 8:16, 17; James 5:14-16) ""
Power evangelism has been an integral part of the
framework of Evangel through it's many ministries. The
congregation believes that "Divine Healing" is as much a
part of the Gospel as salvation. They are bold to pray for
the sick. Lay Persons not only will come to the altar to be
anointed with oil and prayed for if sick, but are bold to
testify to non-believers concerning their healing. They are
surprisingly bold to pray for their unsaved friends to be
healed. The testimonies regarding Divine healing are about
as numerous as their five thousand membership. Previous
healing testimonies have been cited in chapter three. Other
testimonies range from blind eyes opened to the terminally
ill healed from cancer.
Nina Pierce, a new parishioner, shared her personal
story "My professor at the University of Louisville
"
Evangel Tabernacle. Constitution and By-Laws, op. cit. 4-
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questioned me about my hearing. After I explained my
problem, he told me about Evangel and their belief that
Jesus heals today. I was invited to services at Evangel and
during the revival conducted by evangelist Jerry B. Walker,
I attended services and committed my life to the Lord."^^
Pragmatism
Pragmatism describes the practical side of W.L.
Rodgers. He did not try to work a ministry that was not
bearing fruit. When a ministry became obsolete he abandoned
it. He was not afraid to modify when his methology proved
unproductive. He had a financial rule of thumb that if a
ministry did not become self supporting it ceased to exist.
The notable exceptions to his pragmatic rule was Evangel
schools .
Dewayne Sadler has described the pragmatic nature he
saw regarding W.L. Rodgers. "Brother Rodgers was a man who
had a ferverency in him that drove him to be successful and
to perform. I don't think he ever thought about failure or
all the obstacles and problems we may have to face. He
focused on the fact that he was going to succeed, and this
is how we will do it. If one thing didn't work, he didn't
bat an eye, he would just turn right around and go in the
same direction but in a different avenue. When he decided
and had an objective, no matter which way it took him, he
"
Nina Pierce. Group 2 Interview. 18 July, 1991.
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was going to do it."
Three Types of Growth
Three types of growth were experienced simultaneously
by Evangel Christian Life Center They were biological
growth, transfer growth and conversion growth. One example
of biological growth is the Carl H. Jones family Carl H.
Jones is a deacon at Evangel Christian Life Center He and
his wife became members of Evangel in the mid sixties.
Their children, as adults chose to attend Evangel. When
grandchildren came, they too became part of the
congregation. Now on the same Sunday, the Evangel nursery
has great grandchildren who are there because they are part
of the Jones heritage now spanning four generations in
church.
Surprisingly, Evangel had a lot of people who have
become part of the congregation through transfer growth,
including people moving to Louisville from other areas. It
also includes people who visited the church with traditional
backgrounds. This segment of people were attracted to the
charismatic style of worship and expressed fulfillment in
what has been perceived to be a friendly church with a high
degree of spirituality.
Conversion growth has always been a strong element in
the growth at Evangel. One example is Joe Scheich who came
"
Dewayne Sadler op. cit.
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to know the Lord in 1968 through the ministry efforts at
Evangel Tabernacle. "The old life that I lived is totally
changed. I was once a gambler and went to Las Vegas,
Freeport, Nassau and the Bahamas shooting dice and gambling.
I was saved and changed my lifestyle. The old man has
passed away, behold all things become new."^�
Evangel ' s strength in church growth has been the
extended family of the unchurched who have ties through
outreach ministries. Evangel has placed much emphasis on
church growth through evangelism. A unique philosophy has
been to minister to the people in Louisville who make their
church home some place else. Evangel, has extended itself
to these people who have their lives enriched at Evangel,
and they take that back to their home churches. Transfer
growth at Evangel no doubt has occurred because of their
willingness to minister beyond their church walls. However,
it is certainly not their intention to steal sheep from
other churches. In fact, the opposite is true. Evangel has
sent solid workers from their body to help struggling
churches in Louisville.
Summary
The growth at Evangel Christian Life Center can be
attributed to a style of ministry that has incorporated
Church Growth principles developed by the Church Growth
Joe Scheich. Personal Interview. 29 August, 1991.
118
Movement. The growth has occurred with greatest usage
leaning upon the principles of Pastoral Leadership, Biblical
Mandate, Receptive People, People Webs, Multiplying New
Units, Power Evangelism and Pragmatism. There was some
conflict with Church Growth concepts in the areas using
Homogeneous Units, Incorporating New People, Ministry to
Felt Needs and Spiritual Gifts. There was determined a need
to strengthen the churchs' effectiveness in its ability to
incorporate new people.
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CHAPTER 6
ADDITIONAL OBSERVATION: THEORETICAL REFLECTION
Intangible Factors
Evangelism Focus
The background of W.L. Rodgers was a key factor in the
development of the ministries at Evangel Christian Life
Center The emphasis on reaching the city of Louisville
with the Gospel combined with evangelism focus was a direct
result, in my opinion, of W.L. Rodgers' spiritual awareness.
This awareness related to his wayward years when he knew he
was living in spiritual darkness. W.L. Rodgers informed me
that when he was a boy his friends ridiculed him. W.L.
Rodgers told his friends "I know that I am not right with
God now, but someday I will get saved and when that
commitment to Jesus Christ is made, I'm going to be a
preacher." Rodgers' spiritual understanding in what it
meant to be lost gave him a keen awareness of the
evangelistic need to reach those who were away from God as
he was in his youth.
His spiritual sensitivity was a motivating factor that
helped to develop his personal devotional life. This
sensitivity enabled him to communicate to his staff and to
the church body. His devotional life included a strong
inner longing for the lost as seen in the account given by
staff pastor Carol Northcut concerning W.L. Rodgers prayer
life. Pastor Rodgers often spent hours in earnest prayer
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seeking God in behalf of lost people. The congregation
caught their pastor's burden for the unchurched. The
philosophy was transmitted "that Christianity was caught as
much as taught . " Rodgers communicated through what he had
lived drawing from life's experiences. He was able to
combine the doctrine concerning the lostness of sinful,
unredeemed humanity with an everyday practicality where
people lived. W.L. Rodgers was a man whose philosophy was
influenced by the reality of everyday life. The Church
Growth Movement and Evangel Christian Life Center are in
agreement as to the church's evangelistic mandate from God.
However, the Church Growth Movement flows out of a
theological perspective, while the theology at Evangel
Christian Life Center flows through a vital living
experience in being justified before God.
Personalized Identity
The hardships in Waymon Rodgers' life provided him with
an awareness of what it was like to be underprivileged.
W.L. was reared by a single parent during the depression,
being one of eleven children. The cold reality of his
father's murder by outlaws supplied more hardship then most
people encounter His childhood furnished the background
through which an identity with those who lived in poverty
and suffered hardship was formed. I have come to the
conclusion that W.L. Rodgers' willingness to invest time,
money and effort to minister to the less fortunate.
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especially youth, was a direct result of his personal
history "He seemed to be on a crusade in life not willing
for anyone else to be hurt, .he related many times the
stories of his life and how he could have very easily gone
in another direction"^
W.L. Rodgers was motivated by a personal conviction
that the disadvantaged could be reached with the Gospel. He
realized their lives could be turned from what his life had
been. There was, of course, the theological mandate to
minister to the poor that no doubt was an influential factor
given W.L. Rodgers strong commitment to the Scriptures.
The methodology was one that included a focus on the
spiritual needs clothed in practical ministry Two examples
of his methodology were inner city bus ministry that served
hot chocolate and donuts on the way to children's church.
Programs at children's church were geared for their age
level by including puppets and dramatized sermons. This
ministry was followed by lunch at McDonalds before going
home. Three summer months of youth camp ministry was
offered and as many as 1,000 young people attended camp each
year, many at Evangel's expense.
Church Growth does an excellent job in determining the
factors that help to understand the why and how churches
grow. However, there are other intangible factors that
motivate church growth pastors that must be individually
^
Dewayne Sadler op. cit.
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determined.
Spiritual Dynajnics
The interviews concerning why people were attracted to
Evangel revealed that the congregation perceives that there
is excellent congregational worship. It is a dynamic church
that is alive, exciting and full of life to those who
participate. This
is in accord with what C. Peter Wagner describes as
celebration. "By 'celebration' I mean roughly what most
people mean by 'worship', but not
entirely. . .the occasion for that in most
churches is on Sunday morning. When a lot of
people come together, hungry to meet God, a
special kind of worship experience can occur.
That experience is what I want to call
celebration" .
^
At Evangel, there is strong celebration in both the
Sunday morning and evening services and continues on
Thursday evening. There were also special services such as
the seventeen week revival.
Celebration at Evangel Christian Life Center is
something that is vitally important to the congregation. It
is associated with what has been the dominate dynamic that
makes the church special to those who worship there. People
sense the Presence of God when they come to Evangel.
Jane Murphy, a member, describes her attraction to the
celebration . "What I really enjoy about this church
is the praise and worship. In this atmosphere you can
C. Peter Wagner. Your Church Can Grow. op. cit., 97.
feel the presence of God when you walk in."^
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Jeff Demouth, a parishioner, says, "The presence of the
Holy Spirit of God in this church is very apparent to
me, and it feels good."*
Anna Smith, an adherent, summed up this point when
asked, 'What do you like about this church?' She
responded, "The presence of the Lord"
^
The philosophy at Evangel has been that the church is
God's work, and He will manifest himself in the midst of the
congregation. W.L. Rodgers believed that church growth was
dependent upon God. That dependence upon God was manifest
through the emphasis upon prayer and fasting. "As the
church prays, the atmosphere for growth is created! That's
the 'secret' to our church growth."^ The strong presence
of God that was so often present at Evangel was believed to
be in Divine response to the devotional emphasis within the
church. Church growth at Evangel took many avenues with the
presence of God being the most captivating.
Leadership Philosophy
The philosophical concept of leadership is that power
flows from the top down. W.L. Rodgers was the authority;
power was delegated through him. Evangel Christian Life
Center is a staff directed church. The staff at the church
^
Jane Murphy- Group 2 Interview. 18 July 1991.
*
Jeff Demouth. Group 2 Interview. 18 July 1991.
^
Anna Smith. Group 1 Interview. 18 July 1991.
^
W.L. Rodgers. Reaching A City For Christ, op. cit., 93.
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has the authority to make the decisions in the daily
operations of the church. They have the authority to direct
their areas of ministry, design their budgets, buy needed
equipment and so forth.
The theological model in this system was drawn from the
biblical account of the power structure in the Pentateuch.
God called Moses to be the leader of the Hebrews in Exodus.
God spoke to Moses, giving him the Levitical law- Moses
received Divine direction in leading the Lord's people in
their wilderness journey- In the same manner that Moses and
the priests were responsible to God for the leadership and
worship in Israel, so the senior pastor and staff lead the
church .
Evangel Christian Life Center's congregation understand
this style of leadership. They perceive their senior pastor
and staff to be sensitive to Divine direction and common
wisdom in the operation of their church.
Communication Weakness
In researching the ministries at Evangel, I observed a
methodological problem in the way the church fails to
respond to persons who attempt to communicate with the
staff. On many occasions, I talked to people who tried to
contact the pastoral staff or support staff but had to make
several attempts before they could get through. Their
frustrations were compounded when there was no response or
answer to messages or phone calls. A legal secretary who
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works for a major law firm in Louisville expressed her
frustrations with Evangel's failure to respond to her
communication attempts. "Their discourtesy in not returning
my phone calls was most unprofessional!" This lady and her
husband now attend another church in Louisville. Evangel,
in my judgement, lost an opportunity to minister to this
couple when they were making their decision where they would
attend church.
The core of this problem, in my observation, is an
overworked staff that has too many people needing ministry
with too few hours in the day to take care of the problems .
In the study of Evangel, I found most of the staff cordial
and willing to share their ministry; that is when I was able
to track them down and catch a time when they had a few
minutes to talk. The communication problem is connected to
the assimilation weakness where people get lost in the large
crowds at Evangel. People leave the church because they are
unable to establish lines of communication, or are offended
feeling unwanted or neglected.
Church Growth Model
Past
Evangel Christian Life Center has served as a church
growth model in the Assemblies of God for years. There have
been pastors and church leaders from within the Assemblies
of God plus other church leaders from the United States and
other countries who have come to Evangel to see first hand
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what has been accomplished under the direction of Pastor
W.L. Rodgers. Evangel has been on the cutting edge of
church growth, pioneering and borrowing innovative
ministries which have helped their church reach the
unchurched winning them to Jesus Christ.
Within the pentecostal/charismatic tradition. Evangel
serves as a growth model from the perspective of
spirituality. The Assemblies of God has always placed a
high priority on the spiritual dynamics that make the church
attractive to people who attend. The heavy emphasis upon
the private devotional lives of the congregation who attend
Evangel coupled with the spiritual dynamics in their public
worship services give Evangel Christian Life Center
credibility within the Assemblies of God and other
pentecostal/charismatic traditions This credibility that
God is indeed at work within the dynamics that are producing
church growth at Evangel is extremely important to a
movement that has placed a high degree of importance upon
spirituality within the church. According to C. Peter
Wagner, there have been many pentecostal/charismatic leaders
who have been suspicious of the academia associated with the
Church Growth Movement.'
The Assemblies of God has set their goal to start five
thousand churches in the decade of the nineties within the
'
C. Peter Wagner Foundations For Church Growth MC502
(Pasadena: Fuller Theological Seminary, 1981)
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borders of the United States. Evangel Christian Life Center
has had unusual success in pioneering new churches . Their
success in this area alone demands that their philosophy and
methodology be studied to learn why they have experienced
success. The success of Evangel's church outreach is
magnified when one realizes that while Evangel Christian
Life Center was giving their time, their money, and their
workers away to start new churches, the congregation
continued to grow, reaching a membership totaling five
thousand people.
FUTURE
Both the immediate and long term future of Evangel
Christian Life Center has become more difficult to judge
with the death of founding pastor W.L. Rodgers. To some
degree the transition process from W.L. Rodgers to his son
Bob Rodgers is still taking place. In the hearts and minds
of the congregation at Evangel Christian Life Center, no one
will ever be able to take the place of their founding
pastor Thankfully, no one knows that better than Bob
Rodgers There are people in the congregation who are still
mourning the loss of W.L. Rodgers and for them nothing will
ever be the same. There were a number of people who left the
church after the death of W.L. Rodgers. However, there are
many new parishioners who have come into the church under
Pastor Bob Rodgers leadership. Evangel Christian Life Center
has stopped declining and started growing again.
128
The philosophy is still the same. The footers for the
next sanctuary seating seven thousand have already been
poured. The church growth goal to build a congregation of
ten thousand members is firmly in place. Under Pastor Bob
Rodgers there has been the completion of the Lord's Kitchen,
the starting of two new chapels and the opening of Hanna's
House, a home and adoption ministry for unwed mothers. Also
many other ministries that were already in place when Bob's
father unexpectedly died have been continued. Just keeping
Evangel Christian Life Center on the right course has been a
monumental task. The assimilation of a new pastor even
though he is the son of the previous minister has been an
adjustment for the congregation, the staff, the Rodger's
family and Bob. The future of Evangel Christian Life Center
should be a continuation of the vision, goals and growth
established by W.L. Rodgers. However, the future of this
church as a continuing church growth model is yet to be
determined. Bob Rodgers has yet to experience the kinds of
dramatic growth that characterized the thirty-one years of
W.L. Rodgers ministry and, in reality. Evangel is still a
church in transition to a younger generation of leadership.
It is my prediction that Evangel Christian Life Center will
reach it's goal of an active membership with ten thousand
people. New ministry concepts will be started along the way
and more new chapels and churches will be started.
Summary
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This chapter has reflected upon the life and ministry
of W.L. Rogers as it affected the ministry at Evangel
Christian Life Center The difficult childhood of W.L.
Rodgers had a powerful effect upon his ministry. The
spiritual depth of the pastor had a profound effect upon the
church including the presence of God that proved to be an
important factor. The leadership philosophy has been a top
down power structure similar to a militairy chain of command.
The weakness in communication was observed. Evangel
Christian Life Center as a church growth model was discussed
in relationship to its past and future.
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CHAPTER 7
SUMMARY
Theses Restated
The theses that have guided this study have been the
following: Evangel Christian Life Center's growth was in
part their implementation of basic principles advocated in
Church Growth literature. Evangel Christian Life Center as
a church growth model is appropriate in other settings .
There are church growth principles that may be utilized by
churches who implement ministries similar to those used by
Evangel . Church growth principles were obtained by a
detailed study of Evangel Christian Life Center Church
growth at Evangel Christian Life Center has been biblically
motivated and theologically sound.
Research Methods Summarized
Samuel Southard has listed five methods in conducting
religious research. These methods were (1) review of
documents, (2) sample survey, (3) field observation, (4)
area analysis and (5) focused interviews. This project has
utilized these five methods plus library research and a
congregation reflection group.
Review of Documents
The secondary sources reviewed were church documents at
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Evangel Christian Life Center and the writings and tapes of
Pastor W.L. Rodgers. Records and denominational statistics
located at the Kentucky District Council Assemblies of God
headquarters in Crestwood, Kentucky were reviewed.
Sample Survey
The Congregation Survey Questionnaire was distributed
to 140 church members and parishioners. Only seventeen
useful questionnaires were returned. This was not an
adequate number to provide valid data and therefore results
were not included in this thesis. The "Personal Profile
System" survey and an adapted form of the "Style of
Leadership Questionnaire" were used to obtain data about the
leadership characteristics of W.L. Rodgers.
Field Observation
It has been my privilege to have been an active
participant in the life and ministry of the congregation of
Evangel Christian Life Center. My participation included a
grand tour of the main church building on Minor Lane, the
book store and chapel. I attended regular church services
and special revival services. I received an extensive tour
of Evangel schools, climbed to the top of Prayer Mountain,
walked the trails and attended special and regular services
at Prayer Mountain. It was my privilege to tour WBNA TV
station, attend live broadcasts, and made a trip to radio
station WJIE. I toured the Lord's Kitchen and became a
volunteer worker there, cleaning trays and dishes at the
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serving of the noon meal. It was my privilege to have
preached in some of their chapels including Lampton Street
and Valley Station. It was my delight to have visited the
day care ministry at both Minors Lane and Fern Valley Road
locations, and saw Bethesda Nursing Home. My experiences
included observation of the Haitian church and meeting
Koreans who attended the Korean church.
Area Analysis
Throughout this project I have reflected over the
information gathered through documents, questionnaires,
interviews, etc. and expressed my opinions on areas I deemed
important .
Focused Interviews
During this project I conducted 31 personal interviews
and 2 group interviews with 8 persons in each group. These
interviews were with friends, members and staff of Evangel
Christian Life Center- I interviewed church leaders, new
members, new converts, long standing members, family and
friends of W.L. Rodgers. The resources used in conducting
the focused interviews were selected questions from "Church
Background Questionnaire" the "Interview Checklist: Senior
Pastor" and questions that were appropriate within the
context of each particular interview.
Library Research
The literature in the field of Church Growth was
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reviewed. The main library used was B.L. Fisher Library on
the campus of Asbury Theological Seminary Other libraries
utilized were on the campuses of the Presbyterian
Theological Seminary, Southern Baptist Theological Seminary
in Louisville and the University of Kentucky in Lexington.
Congregation Reflection Group
The Congregation Reflection Group was composed of seven
ministers who met with me as a support group. We had six
monthly meetings starting in August 1991 and continuing
through January 1992 in Louisville. The majority of these
ministers were pastors who brought interested guest with
them. They provided insight into my project. In addition I
met privately with interested pastors concerning their
churches and church growth.
Data Assembled
The information gathered in this project began with the
inquiry into the reasons Evangel Christian Life Center
experienced growth. A literature review with focus on the
writings of the Church Growth Movement provided church
growth principles used in this study. The information
regarding the church's growth was obtained through compiling
a growth history of Evangel Christian Life Center- The data
obtained concerning the senior pastor was gathered by a
biographical study of the life and ministry of W.L. Rodgers.
Insight into growth at Evangel Christian Life Center was
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obtained through a comparison of Church Growth principles
with ministries and growth at Evangel. Intangible reasons
behind the motivation to have specialized ministries that
produced church growth were obtained by additional
reflection.
Conclusion
Evangel Christian Life Center's founding pastor W.L.
Rodgers was the catalyst behind its church growth. Pastor
Rodgers gave the better part of his life to the city where
God called him and to the church he loved. He was a small
church pioneer preacher and a mega church pastor combined
into one. W.L. Rodgers has proven to be a model church
growth pastor In addition, his life and ministry has
provided an outstanding example in pastoral ministry -
There were growth principles that were predominately
used by Evangel Christian Life Center The church had a
unique ability to find "receptive people" When Evangel
located responsiveness to their ministry, they worked that
area intensely until the receptivity was gone. The "people
web" principle was another key factor in Evangel's growth.
Their key ministries that produced growth were directly
related to webs. Bethesda Nursing Home, Evangel Schools,
hospital ministry and others all build an every increasing
structure of webs that provide Evangel with a constant flow
of unchurched people receptive to the Gospel.
"Ministry to Felt Needs" has been another key factor
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that has helped Evangel Christian Life Center to flourish.
The day care, children's ministry and Lord's Kitchen are
examples of ministry to felt needs.
"Multiplying New Units" has been a strength that has
produced growth. Evangel mothered thirty-seven chapels and
churches. They also started thirty-four bus routes in the
Louisville area. Evangel Christian Life Center's home cell
groups grew to 119 individual home cell units.
Church growth principles often overlap at Evangel with
one ministry utilizing several church growth principles.
One example has been Evangel Schools . They have
incorporated "New Unit" principles by adding additional
classrooms as the enrollment grew. The "people web"
principle operated as new families became involved in the
school, especially during the early years involving forced
busing in Louisville/Jefferson County Evangel schools
provided ministry to "felt needs" of those families who did
not want their children bussed across town to school. There
were unchurched students and their extended families who
became "receptive" to the Gospel. Evangel harvested these
people into the family of God.
Recommendations
There is in my observation a need to strengthen the
assimilation of new people into the body life of Evangel
Christian Life Center. I recommend that a study of the
assimilation ministry in churches of comparable size be made
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with recommendations on how to strengthen the assimilation
process at Evangel. Other options are to hire a church
growth consultant skilled in assimilation or to add an
assimilation specialist to the church staff.
The second area that needs to be strengthened, in my
judgement, is the communication breakdown between people
seeking to contact Evangel Christian Life Center and the
lack of response to them. I recommend a self study to
determine the reasons for this problem and ways to
strengthen the communication lines A study of other large
churches that excel in this area would be helpful. In
addition there are parishioners who have felt neglected
since the death of pastor W.L. Rodgers. Strengthening the
communication lines within the church itself would help meet
the felt needs within the congregation.
Summary
In the concluding chapter the thesis has been restated,
the research methods have been summarized. The writer has
presented the means by which the data was assembled. He has
concluded the most important church growth principles used
at Evangel Christian Life Center and made recommendations
that are intended to strengthen the church.
Appendix A
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SrZL� or LZADE2S2IP QnESTIOHNATBLE
Pascor W. L. aodgers
Evangel Chrisrlaa Life Centtar
Lotiisville, SencucfcT"
Iiisrmce�oTis
For each <riescioa, indicate the order of preference of each of the foar-
EZSPONSZS- Put 4 beside the one most like Eodgers; 3 next, 2 neart,
JL besride the response that would be least like him. Be sure to ansrrar as yott
remember Pastor Eodgers, not as you f^i-f-nV be should have been.
1. W. L. Rodgers felt best about himself^ when he had:
C 4 ) a- seen the bright side of. a situation.
C 3) b. really taken charge and gotten something done.
C 1 ) c- managed to stay out of a tempting situation that was not "H-f g job.
C 2) d. been able to really "belong" to the group.
2. When 7. L. Rodgers would mser. a person he usually:
'
C 4 ) a. tried to appreciate something about him/her in good taste.
(2) b. appeared self-assured and strong.
( 1 ) c. was proper, and dignified in their relationship.
C 3 ) d. was happy, open and. supportive In their relationship.
3. When others describe Pastor Rodgers they mig^t s^:
C 1 ) a. a slow starter who doesn't have mnch worldly visdomv
(4) b. a smart person who Icnows where he is going.
( 2 ) c. a little distant and hard to move.
( 3 ) d. easy to get along wxth but hard to pin down on issues.
4. Other persons are more likely to do what �. L. Hodgers wanted if her
C 2) a. didn't push but reminded them of the highest goals.
C 1 ) ^� encouraged them, to agree with him by being forceful.
( 3 ) c. explained the reasons for doing something and waited for them to see.
- C 4 ) d. made them feel an ease and comfortable.
5. The main feeling others had about working with ff. L- Rodgers was:
C 4 ) a. worthy and supportive.
(2) b> excited abouc joisisg in.
C 3 ) c He would be exactly fair and caring.
( 1 ) d. it's fun to be around him.
6. If Pastor Rodgers had been a disciple with Jesus he would probably be:
C 2 ) a- I'flg''- Andrew � supporting others who come to Christ.
C 4 ) b. T-fV**- Peter � ready Co push forward and take risks.
C 1 ) c. T-fVi* Philip � careful and considering all the factors.
( 3 ) d. T-fif* John � majoring in encouraging mutual love and respect.
7. If W. L. Rodgers were going to hiave a motto it would be:
C 3 ) a. do your best a^i'^ others will notice and follow you.
CI) b. if it is tight, do it � any way, any' time.
C2 ) c. don't forgec to be faithful to those who have gone before -
( 4 ) d. win others' friendship and they wiH believe you.
8. If there was a disagreement or conflict 7. L.- Rodgers rnuld:
C 4 ) ^a.. recognize his part in the conflict and apologize.
C 2 ) b . hold out for what he knew to be the correct solution.
CI) c. have his say and try to stay out of the struggle.
C3 ) d. realize that the group was more Is^ortant than the issue.
To score: Please add all numbers in a, b, c, and d and enter totals below..
a- 24 b. 19 c. 14 d. 23
Adapted from P343 810113
Charles E. Fuller Institute of Evangelism & Church Growth P. 0. Box 989 Pasadena, CA
91102
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A. "LET HE HELP TOTJ" - "A. resource -person viiose first instinct is to assist
others in doing their job. He is the classic "servant '-type leader."
He is chaxacteristicaily:
affiraing and appreciative
supportive
a slow starter
optisiistic
ready to admit his ovn faults
An indirect rather than a flashy or impressive leader, he leads by.
eTgrrmle. He motivates others by reminding them of the goals rather r^'"'^
by being pushy.
"LET'S GO" - -progress- and result-oriented "leader -Bho is capable of
initiating changes and launching nev programs."
Ee is characteristically:
quick acting
an adventurous risk-taker
not afraid of consequences
thrives on accooplisbment
has specific goals, a sense of direction
s tides to his guns, uncos^romxsuzg
Ee is a forceful and doTninant leader in ordering and directing others. Ee
has a charismatic personality and impresses other vith his confident and
8elf"assured manner.
C. "T-Trffi BE CAJ?ZnJL" - "A thorough planner vho considers the past and strives to
avoid giving offense."
Ee is characteristically:
careful, slov to change
proper and dignified, conservative
doesn't meddle in other's business
somewhat distant in relationships
loyal to long-standing principles
considers all the factors
weighs the alternatives
considered by co�workers as fair, caring
Ee persuades others without pressure to do what he wants through the Tise
of logic and explanation of his reasons. Ee tends to appeal to
traditional values.
D . "LET'S SXa.Y TOGETEEB." - "A -peacemaker -oho
task to be done."
Ee is characteristically:
a gro^ person, a belonger
happy, fun to -pork with
supportive snd reassuring
open and easy to get along with
Ee uses friendliness to put people at
this manner he gains the credibility i
values the team nore highly than the
encouraging of mutual love and respect
evasive on issues as they are of secondary
importance to unity and team spirit
ease and make them feel comfortable. In
nd trust to persuade them to go his way.
Appendix B
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As you rantemher Sas-tor- W. L. Rodgers choose one MOST
and. one L2AST liica hint in each of the- 24 groups of words.
iMOSrilLEAiTI iMOSrilLEASTI I MOST il LEASTI 1 MOST 1 1 LEAST |
lip' 0000 0000
'.usar O�
obmflant
tmcanquanbia ^ ^ ^ ^
p'-y*^ (5) CD
agsrcasiva
�nthuaasJic C^
amiabia CD CD
*^ CD CD
19
faapaggui ^ ^ ^ 3
pionaaring C]D CD
optlmisHc C^D C 3
auttuiniiicidating Q 3 Q x3
IntPO�p�cttv� ^ 3 ^ 3
rtutabom
�w-t CD O
O O
bispMig (x^ CD
submiasiva ^ ^ ^ 3
tfanid CD
14.
eauttoia CID C^
datarminad C^-^ CP
convincing ^ 3 Q 3
geod-naturad Q 3 Q 3
argumantadva C 3 x3
adaptabia Cx3 CD
nonchaiant C 3 C 3
Ogtlt-haartad ^ 3 Q 3"
�astly lad
bold CD CZ^
-y- OO
ehamiing ^ ) ^ 3
�ociabia CD
P���rt CD CD
salf-faiiant ^D CD
sott-tpokan ^ ^ 0 3
wflDna CD C^)
o o
agraaabia CD CD
hlgh.�plrtlad CD
tnatlng C 3 C 3
contantad CID CD
poaitWa CD CD
paaeafui CID CD
epan-oiindad ^ ^ ^ 3
ebOgins ^[^^ CD
winpoww CD
ch-rful CD CD
advaniureus Q 3
racapthra ^D CD
corflal^ OO
modarata CD ^D
eonfldant CD CD
aympalhaUe
tslarant CD CD
o �
good mixer CX3 C 3
ealUired CiD CD
vigorous C_3 C.__3
laniant C^D CD
o o
prwsM CD CD
taflcativa CD
eoirtroMad CD
eanvantional ^ 3 0^3
d*rf3i�a CD CD
walMIsciplInad CD
gaoareua ^X3 C_3
anlmaiad CD
P�3lil�rt CD CD
eempanionabia C ^3 C 3
�cairafa C^D CD
outspokan C 3 Q 3
fasirainad C 3 C 3
eompotliiv* )
cansidaratB C 3
Joyful CD CD
harmonious C^ 3 C 3
peflsftad CD CD
faring CD CD
dlploinatlc CD
satUfl�l CD CD
adminbia CD CD
CD O
rasignad CD
torea ol j^" N / N
eiiMntimr V y V ?
^tatlaaa CD CZ)
naighborty C 3 C ^
popular C 3 CD
davout (^X) CD
'Oaseriptiv root )>i�rda adaptad from Snetiana of Ncrmtl Ptapim byWrniam.Mouton Marston /q Personal PrO^le SystSICl
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Appendix C
CHURCH BACKGROUND QUESTIONNAIRE
Name of Church :
HISTORICAL BACKGROUND � CHURCH
The first services were conducted in (year)
The church became incorporated in (year)
The persons or organizations responsible for
initiating this church were:
The main reason they desired to start a new church
at this time and place was :
The congregation met originally:
Since then it has moved to the following locations:
Place Years
The buildings at the present site were constructed
in:
Year Description of Facilities
At the present time we have a sanctuary which seats
(number of persons), and parking spaces for
vehicles (off-street parking) Our church site
comprises approximately acres.
Our sanctuary is approximately % filled during the
worship service, and during the peak hours our parking
lot is % full.
Note: If you conduct more that one worship service, list
in the blank space at the right the approximate
attendance for each. If your parking lot is full, note
the approximate percentage of cars which are
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obligated to park on nearby streets.
Copyright 1981-89 Fuller Evangelistic Association
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Appendix D
LEARN WHY SOME CHURCHES ARE GROWING
What was W.L. Rodgers philosophy of ministry?
What were his clear priorities?
What did he do best?
Why do you think Evangel Christian Life Center has grown?
How did he plan and organize for growth? Tell me the story?
How long did he expect to stay?
What is one thing he would do differently if he had it to do
over again?
What would have to happen for most pastors to become church
growth pastors?
What is your occupation?
How long have you been a conscious Christian? How long a
member of this church?
Tell me the story of how you came and joined.
What was your image of this church prior to coming? What
image of Christianity prior to discovering its truth?
Describe your first visit to this church� including your
feelings and what might have caused those feelings within you.
What/who got you here?
What part of the church was your port of entry?
What stages/steps were involved?
Why did you choose this church, rather than some other?
What was happening in your life that might have made you more
receptive to the appeal of the faith?
What were your felt needs at the time?
What here has helped meet those needs?
What keeps you coming and involved?
Do you feel like you really belong?
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What happens here that is very significant/important for your
life?
What expectations are placed on you here?
What is this church's greatest strength?
If you could change one thing in this church, what would it
be?
What observable differences has your experience in this church
made in your life?
When you became a christian, what was the reaction of your
spouse? Your friends? Your employer?
How do your nonchristian peers view the christian faith? How
do they view this church?
What does this church need to do to appeal to them and to
communicate with them?
Have you ever invited someone?
(if "yes") How?
(if "no") What would have to happen here before you'd feel
free to do that?
What very significant event or experience has happened to you
that might not have happened if you hadn't joined here?
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Appendix E
Staff Interview Checksheet
Senior Pastor; W.L. Rodgers
Examine family relations (time, spouse, children)
What is his ministry emphasis? Relate it to a scale of 1 to
10, with 1 being strongly relational (i.e., persons are most
important) and 10 being strongly functional (i.e., tasks are
most important)
123456789 10
What is his attitudinal outlook? Relate it to a scale of 1 to
10, with 1 being strongly goal-oriented (i.e., an equipper)
and 10 being strongly task -^oriented (i.e., a doer)
123456789 10
How strong is his denominational commitment? Relate it to a
scale of 1 to 10, with 1 being a weak loyalty commitment to
the denomination's "program" and 10 being a strong commitment
(no matter personal feelings)
123456789 10
What is the relationship with various groups of people? Rate
them on a scale of 1 to 10, with 1 being a weak, tenuous
relationship and 10 being a strong affirming relationship.
Staff Board Pioneers Homesteaders
New attenders Community
How would this person describe the "strategy of ministry"
being used in this church at present?
What part of the work does he enjoy most?
What part of the work does he enjoy least?
Are there expectations of the lay people which cause
frustration?
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If one thing could be changed, what would it be?
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